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400. ELIGIBILITY FOR BENEFITS AND DISQUALIFICATION 
FROM BENEFITS 

The Federal acts contain no requirements conceming eligibility and 
disqualification provisions except the labor standard provisions (sec. 
440). Each State establishes its requirements which an unemployed 
worker must meet to receive unemployment insurance. All State laws 
provide that, to receive benefits, a claimant must be able to work and 
must be available for work; i.e., he must be in the labor force, and his 
unemployment must be due to lack of work. Also he must be free 
from disqualification for such acts as voluntary leaving: without good 
cause, discharge for misconduct connected with tho work, and refusal 
of suitable work. These eligibility and disqualification provisions de­
lineate the risk which the laws cover: the abie-and-available tests as 
positive conditions for the receipt of benefits week by week, and the 
disqualifications as a negative expression of conditions under which 
benefits are denied. The purpose of these provisions is to limit pay­
ments to workers unemployed primarily as a result of economic causes. 
The eligibility and disqualification provisions supply only to claim­
ants who meet the qualifying wage and employment requirements dis­
cussed in section 310. 

In all States, claimants who are held ineligible for benefits because 
of inability to work, unavailabiHty for woric, or disqualification are 
entitled to a notice of determination and an appeal from the 
determination. 

405 Ability To Work 

Only minor variations exist in State laws setting forth the require­
ments cxmceming a'bility to work. The addition of the words "physi­
cally a'ble" or "mentally and physically able" in a few State laws has 
had no significant influence on the benefit decisions under the State 
laws.̂  One evidence of ability to work is the filing of claims and 
registration for work at a public employment office, required under 
all State laws. 

Severai States (see Eligibility Table 1) have added a proviso that no 
ciaimant who has filed a claim and has registered for work shall be 
considered ineligible during an uninterrupted peri(Kl of unemploy­
ment because of illness or disability, so long a.s no work whicli is suit­
able, but for the disa!)ility, is ofl'ered and refused. In Miissacliu.setts, 
t,he period during which benelits will be jiaid is limited to ;i weeks. 
In Nevada, the proviso is etTccti\'c only if tlm clainiant resi<k's in that 

' Selected heneflt d<?<:isLon« under the StJlte laws are published uiontlily hy the 
ManiKHViyr AdminlHtrabl^n in Benefit S*?rii's S-sniw!. Unenvploymemt Insurance, 
whi(;h may IH; purclmseil from the Su|>erlntcn(lenL of Documents, OoV4'riunent 
Printing Offl(«. Washinfiton. D.C. 20402, for $5 jfer year. 
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ELIGIBILITY 

State. These provisions are not to be confused with the special pro­
grams in six States for tem^wrary disability benefits. (See ch. 600.) 

410 Availability for Work 

"Available for work" is often translated to mean lieuig ready, wi l l ­
ing, and able to work. Meetmg the requirement of registration 
for work at a public empioyment offi.ce is considered as some evidence 
of availability. Nonavailability may be evidenced by substantial 
restrictions upon the kind or conditions of otherwise suitable work that 
a claimant can or wil l accept or by his refusal of a referral to suitable 
work made by the employment service or of an offer of suitable work 
made by an eniployer. A detennination that a claimant is unable to 
work or is unavailable for work appHes to the time at which lie is giv­
ing notice of unemployment or for the period for Avhich he is claiming 
benefits. 

The availability-for-work provisions have become more varied tlian 
the ability-to-work provisions. Some States provide that a claimant 
niust be available for suitable work; others incorporate the con­
cept of suitability for the individual claimant iu terms of work i n his 
usual occupation or for wliicli he is reasonably fitted by training and 
experience (Eligibility Table 1). Delaware requires an involuntarily 
retired worker to be available only ior work which is suitable for an 
individual of Iiis age or physical condition; Connecticut speoifies that 
women are not required to Im availal)Ie for work between the houre of 
1 a.m. and fi a.m. (See sec. 440.01 for similar proviaion in Massa­
chusetts.) A male c;laiinaut in New Hampshire must be available on 
all the shifts or during the houi-s during wliiclv there is a labor market 
for the .services he otfei-s; a female claimant need not l>e available dnr­
ing the third shift. 

Georgia specifies the conditicms under whicli individuals on vacation 
are deemed una vailable, and limits to 2 weeks in any calendar year the 
l)enod of unavailability of individuals wlio are not paid while on a va­
cation provided in an eniployment <;outra<:t or by enii)loyer-es(abr!shed 
custom or jiolicy. North OiU'oMna considei-s jis unavailable a claim­
ant whose nnemployment is found to he due to x acation for a period of 
2 weeks or less in a calendar year. 

In Nebniska and New ,Iersey no clainiant is deemed unavailable for 
work solely Iwcanse, he is on vacation without pay i f the vacation is 
not the result of his own acti(m as distinguished from any collective 
bargaining or other action lieyond his individual coiitroi. Under 
New York law an agreement by an individual or his union or repre­
sentative to a Hhutdown for vacation purposes is uot of itself consid­
ered a withdrawal from tiie labor inarket or unavailability dnring the 
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time of such vacation shutdown. Other provisions relating to eligi­
bility during vacation periods—although not speoifically stated in 
terms of availability—are made in Virginia, where an individual is 
eligible for benefits only i f he is found not to be on a bona fide vacation 
and, in Washington, where i t is specifically provided that a cessa­
tion of operations by an employer for the purpose of granting vaca­
tions shall not be construed to be a voluntary quit or voluntary 
unemployment. 

Alabama, Michigan, Ohio, and South Carolina require that a claim­
ant be avail-able for work in a locality where his base-period wages 
were earned or in a locality where similar work is available or where 
suitable work is normally performed. Illinois considers an indi\Tidual 
to be unavailable i f , ufter separation from his most recent work, he 
moves to and remains in a locality where ojiportunities for work are 
substantially less favorable than those in the locality he left. Arizona 
requires that an individual be, at the time he files a claim, a resident of 
Arizona or of another State or foreign country that has entered into 
reciprocal arrangements withthe State. 

Michigan and West Virginia require that a claimant be available 
for full-time work. Tn Wisconsin—where a claiinant may be required 
at any time to seek work and to supply evidence of such search— t̂he 
inability and unav^iilability provisions are in terms of weeks for which 
he is called upon by his current employer to return to work that is 
actually available aud in terms of weeks of inability to work or un­
availability for work, i f his separation w ^ caused by his physical 
inability to do his work or his unavailability for work. Oklahoma's 
requirement as to ability to work and availability for work is implied, 
rather than direct: the law states that mere registration and reporting 
jit a local employment office is not conclusive evidence of ability to 
work, availabiHty for work or willingness to work, and re(|nires, 
where appropriate, an active seareh for work. 

415 Actively Seeking Work 

I n addition to registration for work at a UK'HI employment office, 
most- State laws require that a claimant be actively f-eeking work or 
nialfing a rea.son»ble effort to obtain work. Teniu'HSjŵ e specfifically 
provides that an acti\ e or independent search for work is not re(|iiired 
as evidence of availability. 

The Oregon reqnirenient is in terms ()f "actively seeking and unable 
to obtain suitable work." In Oklahonui, Pennsylvania, Vermont, 
Washington, and Wisconsin, the provision is not mandatory; the 
agency may re(iuire that the claimant, in ad<lition to registering for 
woi'k, make other efl'orts to obtain suitable work and give cvideni;e 
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of such efforts. In Wisconsin however, an active search is required if 
the claimant is self-employed, or if the claim is based on employment 
for a corporation substantially controlled by the claimant or his family. 
Michigan permits the Commission to waive the requirement that an 
individual must seek work, except in the case of a claimant serving a 
disqualification, where it finds that suitable work is unavailable both 
in the locality where the individual resides and in those localities in 
which he has earned base-period credit weeks. The New Jersey law 
permits the director to modify the active seareh-for-work requirement 
when, in his judgment, such modification is warranted by economic 
conditions. 
420 Availability During Traming 

Special provisions relating to the availability of trainees and to the 
unavailability of students or of married or pregnant women are included 
in many State laws. The student, marital-obligation, and pregnancy 
provisions are discussed in sections 450.01-450.03 along with the 
special disqualification provisions included in other States for these 
groups. 

To assist claimants who are unable to find work—especiaUy those 
long unemployed because their skills arc no longer in demand as a 
result of technological changes in industrial production—more than 
half the States have special provisions regarding availability f o r work 
during periods of training or retraining (Eligibility Table 1). Under 
these provisions an otherwise eligible claimant is deemed not unavail­
able while he is attending a training or retraining course approved or 
recommended by the employment socurity agency. In the District of 
Columbia, Michigan, and Missouri, an individual may bo required to 
accept such training. 

Massachusetts and Michigan, in addition to providing regidar bene­
fits while the claimant attends an industrial retraining or other voca­
tional training courso, provide extended benefits oqual to 18 times 
his weekly benefit rate (sec. 335.03). The Caiifornia, Delaware, Hawaii, 
Illinois, Missouri, New York, Oregon, North Carolina, and Rhode 
Island laws specify in detail the conditions for approval of the training. 
Illinois, Oregon, and Tennessee limit the payment of benefits during 
traimng to individuals who are not eligible for any training allowances, 
California, Missouri, and Tennessee suspend payments to an individual 
for any week with respect to which he is entitled to receive retraining 
benefits as a result of the State's participation in a Federal program 
providing for the payment of such benefits. North Carolina provides 
that an unemployed individual who is attending a vocational school 
or training program approved for him by the Commission is deemed 
available for work if ho is not receiving a training allowance under 
another Federal or State program. 
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Arkansas provides that an unemployed individual in a short-
term vocational training or retraining course to which he was 
referred by the agency shall be considered available for work so 
long as he does not refuse to apply for or accept suitable work 
when directed. Ohio considers an individual available for work 
while attending a vocational training course approved by the Ohio 
work training committee i f the emplojTnent security agency rec­
ommends such attendance; however, the claimant is required to 
seek and accept suitable work that will not interfere with the train­
ing. Maine and Vermont hold an individual available for work i f 
he is engaged in a vocational training course approved by the 
agency and maintained in whole or in part by a Federal, State, or 
other public agency. Oklahoma considers an individual available 
for work i f he is enrolled in a vocational training course approved 
or supported by the U.S. Congress or State Government agency. 
Alaska, California, Delaware, Georgia, Indiana, Kansas, Maine, 
New Jersey, and Vermont do not disqualify an otherwise eligible 
claimant for refusing suitable employment if acceptance would re­
quire that he terminate the retraining course. 

New Hampshire provides that the availability requirement will 
not apply to individuals, selected by the agency and enrolled in a 
vocational training program under the auspices of the State De­
partment of Education, if the individual is not eligible for any 
supplementary benefits, is in good standing in his class, and has 
attended all scheduled sessions. North Dakota permits a finding of 
availability for work during a period of vocational training in a 
program maintained by a Federal, State, or other public agency; 
Pennsylvania, during attendance at a training or retraining course 
approved by the Department of Labor and Industry "as meeting a 
suitable and realistic employment or reemployment objective of 
the employee"; and West Virginia, during training as part of an 
area vocational program, or similar program, which has as its 
object the training of unemployed individuals in new occupational 
skills. 

The District of Columbia law disqualifies an individual i f he fails, 
without good cause, to accept an agency recommendation that he 
attend a vocational training or retraining course, Georgia disquali­
fies an individual who voluntarily terminates his training. North 
Carolina disqualifies an individual who fails to attend or discon­
tinues his training without good cause or who is separated from his 
training course due to misconduct. Idaho and Utah have modified 
their special student provisions to allow the payment of benefits to 
otherwise eligible individuals who are undergoing approved train­
ing. 
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Kansas, New York, and Oregon provide for the payment of bene­
fits during an approved course in basic educational skills. 

425 Disqualification From Benefits 

The major causes for disqualification from benefits are voluntary 
separation from work, discharge for misconduct, refusal of suitable 
work, and unemployment due to a labor dispute. The disqualifica­
tions imposed for these causes vary considerably among the States. 
They may include one or a combination of the following: a post­
ponement of benefits for some prescribed period, ordinarily in addi­
tion to the waiting period required of all claimants; a cancellation 
of benefit rights; or a reduction of benefits otherwise payable. Un­
like the status of unavailability for work or inabiUty to work, which 
is terminated as soon as the condition changes, disqualification 
means that benefits are denied for a definite period specified in the 
law, or set by the administrative agency within time limits specified 
in the law, or for the duration of the period of unemployment. Fre­
quently the disqualification lasts for the duration of the benefit year 
or longer. 

The disqualification period is usually for the week of the disquali­
fying act and a specified number of consecutive calendar weeks 
following. Exceptions in which the weeks must be weeks following 
registration for work or meeting some other requirement are noted 
in Eligibility Tables 2, 3, and 4. The theory of a specified period of 
disqualification is that, after a time, the reason for a worker's con­
tinued unemployment is due more to the general conditions of the 
labor market than to his disqualifying act. The time for which the 
disqualifying act is considered the reaaon for a worker's unemploy­
ment varies among the States and among the causes of disqualifica­
tion. I t varies from 3 weeks, in addition to the week of occurrence, 
in Puerto Rico to 1-26 weeks in Texas. In two States the maximum 
disqualification period for one or more causes may be as long as the 
maximum duration of benefits. 

A number of States have a different theory for the period of dis­
qualification. They disqualify for the duration of the unemployment 
or longer by requiring a specified amount of work or wages to re­
qualify or by canceling a disqualified worker's wage credits. These 
States are shown in Eligibility Tables 2, 3, and 4. The provisions 
will be discussed in consideration of the disqualifications for each 
cause. 

Instead of the usual type of disqualification provisions, Colorado 
pays or denies benefits under a system of awards. A "full award"— 
i.e., no disqualification—is made if the worker is laid ofi" for lack of 
work or his separation is due to one of several situations described 
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ELIGIBILITY 

in detail in the law. Fifty percent of the ful l award (one-half of the 
weekly benefit amount and one-half of potential benefits in the bene­
fit year) is made i f the claimant was discharged or quit work under 
apecified circumstances in which, presumably, both employer and 
worker shared responsibility for the work separation. I f the sepa­
ration is the second consecutive such separation since the beginning 
ofthe base period, no award is made. The law also lists in detail 23 
conditions under which a worker might be separated from work 
and which would require a determination of "no award"—that is, 
all wage credits prior to the condition are canceled; no base period, 
benefit year, or valid claim may be established on such wages; and 
any base period, benefit year, or valid claim previously established 
is invalidated. 

Similarly, a system of "special awards," prescribing conditions 
under which a " fu l l " or "no" award is made, appears in the Colo~ 
rado law, applicable to separations because of pregnancy, family 
obligations, and, by regulation, to other conditions refiecting a 
separation from active attachment to the labor force. (See Eligibil­
ity Tabie 6.) Finally, under a provision for "optional awards" sup­
plemented by regulation, the employment security agency may 
grant one of the four foregoing types of awards for separations 
arising from a specified list of situations, as well as other situations 
not specifically covered under the other award provisions. 

In less than half the States the disqualifications imposed for all 
three major causes—voluntary leaving, discharge for misconduct, 
and refusal of suitable work—are the same. In States with provi­
sions of different severity for the different'causes, discharge for 
misconduct is most often the cause with the heaviest penalty. 

The provisions for postponement of benefits and cancellation of 
benefits must be considered together to understand the ful l effect 
of disqualification. Disqualification for the duration of the unem­
ployment may be a slight or a severe penalty for an individual 
claimant, depending upon the duration of his unemployment which, 
in turn, depends largely upon the general condition of the labor 
market. When cancellation of the benefit rights based on the work 
left is added, the severity of the disqualification depends mainly 
upon the duration of the work left and the presence or absence of 
other wage credits. Disqualification for the duration of the unem­
ployment and cancellation of all prior wage credits tend to put the 
claimant out of the system. I f the wage credits canceled extend 
beyond the base period for the current benefit year, canceUation 
extends into a second benefit year immediately following. 

In Colorado and Michigan, where cancellation of wage credits 
may deny all benefits for the remainder of the benefit year, the 
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claimant may become eligible again for benefits without waiting 
for his benefit year to expire. See Benefit Table 1, footnote 5, for 
provisions for cancellation of the current benefit year. Although 
this provision permits a elaimant to establish a new benefit year 
and draw benefits sooner than he otherwise could, he would be 
eligible in the new benefit year generally for a lower weekly benefit 
or shorter duration, or both, because part of the earnings in the 
period covered by the new base period would already have been 
canceled or used for computing benefits in the canceled benefit year. 

430 Disqualification for Voluntarily leaving Work 

In a system of benefits designed to compensate wage loss due to 
lack of work, voluntarily leaving work without good cause is an 
obvious reason for disqualification from benefits. All States have 
such a disqualification provision. 

In most States disqualification is based on the circumstances of 
separation from the most recent employment. Laws of these States 
condition the disqualification in such terms as [ i f he] "has left his 
most recent work voluntarily without good cause" or provide that 
the individuai will be "disqualified for the week in which he has 
left work voluntarily without good cause, if so found by the com­
mission, and for the [specified number of] weeks which immedi­
ately follow such week." Most States with the latter provision 
interpret it so that any bona fide empioyment in the period specified 
terminates the disqualification, but some States interpret the provi­
sion to continue the disqualification until the end of the period 
specified, regardless of intervening employment. 

In a few States the agency looks to the causes of all separations 
within a specified period. (See footnote 4, Eligibility Table 2.) 
Michigan and Wisconsin, which compute benefits separately for 
each employer to be charged, consider the reason for separation 
from each employer when his account becomes chargeable. 

430.01 Good caTise for voluntary leaving.—In all States a 
worker who leaves his work voluntarily must have good cause (in 
Connecticut, "sufficient cause"; in Ohio, "just cause"; and in Penn­
sylvania, "cause of a necessitous and compelling nature") i f he is 
not to be disqualified. 

In many States, good cauae for leaving work appears in the law 
as a general term, not explicitly restricted to good cause related to 
the employment, thus permitting interpretation to include good 
personal cause. However, in a few of these Statea, i t has been inter­
preted in the restrictive sense. 

Several States, where the disqualification for leaving work is in 
terms of general good cause, also specify various circumstances 
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relating to work separations that, by statute, require a determina­
tion that the worker left with good cause. In California and Indiana 
separations are held to be with good cause i f employment is termi­
nated under a compulsory retirement provision of a collective-bar­
gaining agreement; in Massachusetts, i f the claimant was required 
to retire under a pension plan, notwithstanding his prior assent to 
the establishment of the program; and in Rhode Island, i f he leaves 
work pursuant to a public or private plan providing for retirement, 
i f he is otherwise eligible. New York provides that voluntary leav­
ing is not in itself disqualifying i f circumstances developed in the 
course of employment that would have justified the claimant in 
refusing such employment in the first place. 

A few States—in addition to those where good cause is restricted 
to that attributable to the employer (see beiow)—specify that no 
disqualification shall be imposed i f the claimant left work to accept 
other work or to enter the Armed Forces of the United States: In 
Massachusetts, i f he left in good faith to accept new, permanent 
full-time work, from which he was subsequently separated for good 
cause attributable to the employing unit; in Wyoming, i f he left 
for the sole purpose of accepting better employment, in which he 
remained continuously for at least 12 weeks; and in Indiana and 
Ohio, i f the separation was for the purpose of entering the Armed 
Forces. 

In many States (Eligibility Table 2) good cause is specifically 
restricted to good cause connected with the work or attributable 
to the employer, or, in West Virginia, involving fault on the part of 
the employer. Connecticut, Florida, Louisiana, and Montana dis­
qualify persona who "left" work and do not specify "voluntary" 
leaving. Most of these States modify, in one or more respects, the 
requirement that the claimant be disqualified i f the separation was 
without good cause attributable to the employer of to the employ­
ment. 

The most common exceptions are those provided for separations 
because of the claimant's illness - and those for the purpose of 
accepting other work.^ The provisions relating to illness, injury, 
or disability usually state the requirements that the claimant must 
meet in regard to submitting a doctor's certificate, notifying the 
employer, returning to work upon recovery, and making reasonable 
effort to preserve job rights. Exceptions are also raade, under speci­
fied conditions, in Arkansas for separations for compelling pei'sonal 

^ Alabama, Arknnsuw, Colorado, Delaware, Florida, Indiana, Towa, Maine, 
Minnesota, Tennessee, and Wisconsin. 

Alabama, Colorado, Connecticut, Georgia, Indiana, Iowa, MicIiiRan, Minne­
sota, Missouri, We.st Virginia, and Wisconsin. 
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reasons, and, in Colorado, Iowa, and Wisconsin for compelling rea­
sons including illness of a spouse, dependent child, or other mem­
bers of the immediate family. 

The exceptions concerning separations to accept other work us­
uaUy require that the new work be "better" than the work left and 
that the ciaimant shall have remained in such work for a specified 
period. In Georgia, the provision is applied at the discretion of the 
agency; in Alabama it is applicable only i f the individual's subse­
quent separation from the new work is with good cause attributable 
to the employer or is due to lack of work; and in Indiana, only if 
the individual's subsequent unemployment is under nondisqualify­
ing circumstances. 

Alabama, Connecticut, Iowa, Missouri, and West Virginia make 
an exception i f an individual, on layoff from his regular employer, 
quits other work to return to his regular emplojnnent; in Alabama 
i f he returns to employment in which he had prior existing statu­
tory or contractual seniority or recall rights; in Michigan i f he 
leaves his work to accept permanent full-time work with another 
employer and performs services for such employer, or leaves to 
accept a recall from a former employer, he is not subject to dis­
qualification; and in Indiana his canceled benefit rights will be 
restored i f he leaves to accept better permanent full-time work, 
works at least 10 weeks in such new job, and becomes unemployed 
under nondisqualifying circumstances. Exceptions are also made 
in Connecticut i f a claimant leaves work to return to his regular 
apprenticeable trade or if he leaves work solely by reason of gov­
ernmental regulation or statute; in Ohio if the leaving is to accept 
a recall from a prior employer or to accept other covered work 
within 7 days i f he works at least 3 weeks and earns the lesser of 
ly* times his average weekly wage or |180 in such work. 

New Hampshire allows benefits i f an individual, not under dis­
qualification, accepts work that would not have been suitable and 
terminates such employment within 4 weeks. In Tennessee, if he 
left work in good faith to join the Armed Forces, he is not disquali­
fied. 

430.02 Period of disqualification.—In some States the disquali­
fication for voluntary leaving is a fixed number of weeks; the long­
est period in any one of these States is 13 weeks (Eligibility Table 
2). Other States have a variable disqualification; the maximum 
period under these proviaions is 26 weeks in Texas. In the remain­
ing States the disqualification is for the duration of the individual's 
UnemplojTnent—in most of these States, until he is again employed 
and earns a specified amount of wages. 

430.03 Cancelation of benefit riffhts.—In many States, in addi-
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tion to the postponement of benefits, benefit rights are canceled or 
reduced, usually equal in extent to the weeks of benefit postpone­
ment imposed. In five of these States, the diaqualification may mean 
the loas of all benefit rights until the worker earns in subsequent 
employment sufficient wages to meet the qualifying requirement to 
establish a benefit year. In Colorado, under the "no-award" provi­
sion, all wages earned prior to the separation from work are can­
celed for all purposes (see sec. 425). I f the claimant is disqualified 
under conditions indicating that he contributed to, but was not 
wholly responsible for, incompatibility with a supervisor or fellow 
employees, a "f if ty percent of a full award" is required, under 
which he would receive one-half of the award to which he would 
otherwise have been entitled. In Wyoming, the individual disquali­
fied for voluntarily leaving without good cause forfeits 90 percent 
of all accrued benefits and is disqualified for all but 1 week of 
benefits. 

In Alabama and Iowa benefits based upon the employment which 
the worker left are canceled; i f the worker had no other employers 
after the beginning of the base period, this cancellation would re­
sult in disqualification not only for the duration of the unemploy­
ment but also for the remainder of the benefit year and until the 
worker had enough subsequent employment to qualify for a second 
benefit year. However, i f he had had other base-period employers, 
he might be eligible without delay for benefits based on his wages 
with them. In Wisconsin, where benefits are computed separately 
for each employer in inverse chronological order, all benefit rights 
earned with the employer concerned in the determination are can­
celed in cases of voluntary leaving without good cause. In addition, 
Wisconsin postpones for 4 weeks benefit rights earned with earlier 
employers. 

430.04 Relation to availability provisions.—A claimant who is 
not disqualified for leaving work voluntarily because he left with 
good cause is not necessarily eligible to receive benefits. I f he left 
because of illness or to take care of illness in the family, he may not 
be able to work or be available for work. In most States his ineligi­
bility for benefits would extend only until he was able to work or 
was available for work, rather than for the fixed period of disquali­
fication for voluntary leaving. 

435 Discharge for Misconduct Connected With the Work 

The provisions for disqualification for discharge for misconduct 
follow a pattern similar but not identical to that for voluntary leav­
ing. There is more tendency to provide disqualification for a vari­
able number of weeks "according to the seriousness of the miscon-
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duct." In addition, many States provide for heavier disqualification 
in the case of discharge for a dishonest or a criminal act, or other 
acts of aggravated misconduct. 

Some of the State laws define misconduct in the law in such terms 
as "willful misconduct" ((Connecticut, Maine, and Pennsylvania); 
"deliberate misconduct in willful disregard of the employing unit's 
interest" (Massachusetts); "failure to obey orders, rules or instruc­
tions or the failure to discharge the duties for which he was em­
ployed" (Georgia); and a breach of duty "reasonably owed an em­
ployer by an employee (Kansas)." Kentucky provides that "legiti­
mate activity in connection with labor organizations or failure to 
join a company union shall not be construed as misconduct." De­
tailed interpretations of what constitutes misconduct have been 
developed in each State's benefit decisions. 

Disqualification for discharge for misconduct, as that for volun­
tary leaving, is usually based on the circumstances of separation 
from the most recent employment. However, as indicated in Eligi­
bility Table 3,'footnote 3, in eight States the statute requires con­
sideration of the reasons for separation from employment other 
than the most recent. In New York and Ohio, the disqualification is 
applicable to any separation within the base period for a felony or 
dishonesty in connection with the work. 

435.01 Period of disqualification.—About half of the States 
have a variable disqualification for discharge for misconduct (Eli­
gibility Table 3). In some, the range is small, e.g., the week of 
occurrence plus 3 to 6 weeks in Alabama and 2 to 7 weeks in Ne­
braska; in other States the range is large, e.g., 7 to 24 weefe in 
South Dakota and 1 to 26 weeks in Texas. Many States provide flat 
disqualification, and others disqualify for the duration of the un­
employment or longer. (Florida, Illinois, Indiana, Maine, New 
Hampshire, North Dakota, Oregon, and Washington provide two 
periods of disqualification; see footnote 2, Eligibility Table 3.) 
Some States reduce or cancel all of the claimant's benefit rights. 

Many States provide for disqualification for disciplinary suspen­
sions as well as for discharge for misconduct. A few States provide 
the same disqualification for both causes (footnote 1, Eligibility 
Table 3). In the other States the disqualification difi'ers as indicated 
in footnote 7, Eligibility Table 3. 

435.02 Disqualification for gross Tnisconduct.—Twenty-three 
States provide heavier disqualifications for what may be called 
gross misconduct. These disqualifications are shown in italic in 
Eligibility Table 3. In 3 of the States, the disqualification runs for 
1 year; in 6 States, for the duration of the individual's unemploy-
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ELIGIBILITY 

ment; and in 14 States, wage credits are canceled in whole or in 
part, on a mandatory or optional basis. 

The conditions specified for imposing the disqualification for 
discharge for gross misconduct are in such terms as: discharge for 
dishonesty or an act constituting a crime or a felony in connection 
with the claimant's work, i f he is convicted or signs a statement 
admitting the act (Illinois, Montana, New York, North Carolina, 
Ohio, Oregon, and Utah); conviction of a felony or misdemeanor 
in connection with the work (Maine); discharge for a dishonest or 
criminal act in connection with the work (Alabama and Ken­
tucky) ; gross or aggravated misconduct connected with the work 
(Missouri, South Carolina, Tenneasee, and West Virginia); delib­
erate and willful disregard of standards of behavior showing gross 
indifference to the employer's interests (Maryland); discharge for 
dishonesty, intoxication, or willful violation of safety rules (Ar­
kansas) ; gross, fiagrant, willful, or unlawful misconduct (Ne­
braska) ; assault, theft or sabotage (Michigan) ; misconduct that 
has impaired the rights, property, or reputaliion of a base-period 
employer (Louisiana); assault, battery, theft of $50 or more, com­
mission of an immoral act or destruction of property (Minnesota); 
intentional, willful, or wanton disregard of the employer's interest 
(Kansas); and discharge for arson, sabotage, felony, or dishonesty 
connected with the work (Indiana and New Hampshire). Indiana 
also includes assault and misdemeanor in the list of disqualifying 
actions. Additional disqualifications are provided in Kansas and 
New Hampshire (for details, see footnote 9, Eligibility Table 3). 

440 Disqualification for o Refusal of Suitable Work 

Disqualification for a refusal of work is provided in all State 
laws, with diverse provisions concerning the extent of the disquali­
fication imposed, smaller difference in the factors to be considered 
in determining whether work is suitable or the worker has good 
cause for refusing i t ; and practically identical statements concern­
ing the conditions under which "new work" may be refused with­
out disqualification. To protect labor standards, the Federal Unem­
ployment Tax Act provides that no State law will be approved, so 
that employers may credit their State contributiona against the 
Federal tax, unless the State law provides that— 

Compensation shall not be denied in sueli State to any otherwise 
elifi-ible individual for rcfu-sin^- to acrepi new work under any of the 
foUowinfi; conditions: (A) I f the position ofTered ia vacant due directly 
to a strike, lockout, or other lahor dispute; (B) i f the watfos, hours, 
or other conditions of the work otTcrod are substantially less favorable 
to tbe individual than those prevailing: for similar work in tho locality; 
(C) i f as a condition of beinj,' employed the individual would be re­
quired to join a company union or to resign from or refrain from join­
ing any bona fide labor organization. 
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The disqualification for refusal of suitable work is usually im­
posed for a failure, without good cause, to apply for available suit­
able work when so directed by the employment office or to accept 
suitable work when offered. Some States add "to return to custom­
ary self-employment." 

The special provisions in some State laws on the availability for 
work of individuals while undergoing vocational training or re­
training present a question of eligibiUty for benefits in the event 
trainees refuse an offer of suitable work that would interfere with 
the completion of training to which they had been referred by the 
employment security agency. Alaska, California, Delaware, Kan­
sas, Maine, New Jersey, and Vermont do not disqualify an other­
wise eligible claimant for refusing suitable work under these con­
ditions; Arkansas requires that trainees apply for and accept 
suitable work when directed; and Ohio requires that they seek and 
accept suitable work that will not interfere with the training. (See 
sec. 420.) 

440.01 Criteria for suitahle tuork.—In addition to the manda­
tory minimum standards, most State laws list certain criteria by 
which the suitability of a work offer is to be tested. The usual cri­
teria are the degree of risk to a claimant's health, safety, and 
morals; his physical fitness and prior training, experience, and 
earnings; the length of his unemployment, and his prospects for 
securing local work in his customary occupation; and the distance 
of the available work from his residence. These criteria are modi­
fied in some States to include other stipulations such as, for ex­
ample : In California, that any work that meets the criteria is suit­
able i f the wages equal the claimant's weekly benefit amount; in 
Alabama and West Virginia, that no work is unsuitable because of 
distance i f i t is in substantially the same locality as the claimant's 
last regular employment, which he left voluntarily without good 
cause connected with.the employment; in Indiana, that work under 
substantially the same terms and conditions under which the claim­
ant was employed by a base-period employer, which is within his 
prior training and experience and physical capacity to perform, is 
suitable work unless he has made a bona fide change in residence 
which makes such offered work unsuitable for him because of the 
distance involved. Massachusetts deems work between the hours of 
11 p.m. and 6 a.m. not suitable for women. 

Delaware and New York make no reference to the suitability of 
work offered but provide for disqualification for refusals of work 
for which a claimant is reasonably fitted. Delaware, New York, and 
Ohio provide, in addition to the labor standards required by the 
Federal law, that no refusal to accept employment shall be disquali-
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fying i f i t is at an unreasonable distance from the claimant's resi­
dence or the expense of travel to and from work is substantially 
greater than that in his former employment, unless provision is 
made for such expense. 

440.02 Period of disgttalification.—Some States disqualify for 
a specified number of weeks (4 to 11) any claimants who refuse 
suitable work; others postpone benefits for a variable number of 
weeks, with the maximum ranging from 5 to 16. Almost half the 
States disqualify, for the duration of the unemployment or longer, 
claimants who refuse suitable work. Most of these specify an 
amount that the claimant must earn, or a period of time he must 
work to remove the disqualification. 

In addition, some States reduce or cancel benefit rights when a 
disqualification is imposed. A few of these States provide for reduc­
tion at the agency's discretion. Colorado, Nebraska, and Wyoming 
cancel almost all benefit rights earned prior to a refusal; this has 
the effect of disqualifying the claimant for the remainder of the 
current benefit year and until he earns sufficient wages to qualify 
in a subsequent benefit year. 

The relationship between availability for work and refusal of 
suitable work was pointed out in the discussion of availability (sec. 
410). The Wisconsin provisions for suitable work recognize this 
relationship by stating: " I f the commission determines that * * * 
a failure [to accept suitable work] has occurred with good cause, 
but that the employee is physically unable to work or substantially 
unavailable for work, he shall be inehgible for the week in which 
such failure occurred and while such inability or unavailability 
continues." 

445 Labor Disputes 

Unlike the disqualifications for voluntary leaving, discharge for 
misconduct, and refusal of suitable work, the disqualifications for 
unemployment due to a labor dispute do not involve a question of 
whether the unemployment is incurred through fault on the part 
of the individual worker. Instead, they mark out an area that is 
excluded from coverage. This exclusion rests in part on an effort 
to maintain a neutral position in regard fco the dispute and, in part, 
to avoid potentially costly drains on the unemployment funds. 

The principle of "neutrality" is reflected in the type of disquali­
fication imposed in all of the State laws. The disquaUfication im­
posed is always a postponement of benefits and in no instance 
involves reduction or cancellation of benefit rights. Inherently, in 
almost all States, the period ia indefinite and geared to the continu-
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ation of the dispute-induced stoppage or to the progress of the 
dispute. 

445.01 Definition of lahor dispute.—Except for Alabama and 
Minnesota, no State defines labor dispute. The laws use different 
terms; for example, "labor dispute," "trade dispute," "strike," 
"strike and lockout," or "strike or other bona fide labor dispute." 
Some States exclude lockouts, presumably to avoid penalizing work­
ers for the employer's action; several States exclude disputes due 
to the employer's failure to conform to the provisions of a labor 
contract; and a few States, those due to employer's failure to con­
form to any law of the United States or the State on such matters 
as wages, hours, working conditions, or collective bargaining, or 
disputes where the employees are protesting substandard working 
conditions (EUgibility Table 5). 

445.02 Location of the dispicte.—Usually a worker is not dis­
qualified unless the labor dispute is in tbe establishment in which 
he was last employed. Idaho omits this provision; North Carolina, 
Oregon, Texas, and Virginia include a dispute at any other premises 
which the employer operates if the dispute makes it impossible for 
him to conduct work normally in the establishment in which there 
is no labor dispute. Michigan includes a dispute at any establish­
ment within the United States functionally integrated with the 
striking establishment or owned by the same employing unit. Ohio 
includes disputes at any factory, establishment, or other premises 
located in the United States and owned or operated by the employer. 

445.03 Period of disqualification.—In most States the period of 
disqualification ends whenever the "stoppage of work because of a 
labor dispute" comes to an end or the stoppage ceases to be due to 
the labor dispute. In other States, diaquaUfiattions last while the 
labor dispute is in "active progress," and in Arizona, Connecticut, 
Idaho, and Ohio, while the workers' unemployment is due to a labor 
dispute (Eligibility Table 5). 

A few State laws allow individuals to terminate a disqualification 
by showing that the labor dispute (or the stoppage of work) is no 
longer the cause of their unemployment. The Missouri law specifiea 
that bona fide employment of the claimant for at least the major 
part of each of 2 weeks will terminate tho disqualification; and the 
New Hampshire law specifies that the disqualification will termi­
nate 2 weeks after the dispute is ended even though the stoppage 
of work continues. In contrast, the Arkansas, Colorado, and North 
Carolina laws extend the disqualification for a reasonable period 
of time necessary for the establishment to resume normal opera­
tions; and Michigan and Virginia extend the period to shutdown 
and startup operations. Under the Massachusetts and New Hamp-
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shire laws a claimant may receive benefits if, during a stoppage of 
work due to a labor dispute, he obtains employment with another 
employer and earns a specified amount of wages (Eligibility Table 
5). However, base-period wages earned with the employer involved 
in the dispute cannot be used for benefit payments while the stop­
page of work continues. 

Only two States provide for a definite period of disqualification. 
In New York a worker who lost his employment because of a strike 
or 

(The next page is E-19) 
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lockout in the establishment where he was employed can accumulate 
"effective days" after the expiration of 7 weeks and the waiting 
period, or earlier i f the contm\-ei'sy is terminated earlier. In Rhode 
Island a worker who bccfime unemployed because of a strike in the 
establishment in which lie was employed is entitled to benefits for 
unemployment which continues after a 6-week disqualification period 
<md a 1-week waiting period. In addition to the usual labor dispute 
provision, Michigan, in a few specified cases, disqualifies for 6 weeks 
in each of whioh the claimant must either eani remuneration in excess 
of $15 or meet the regular eligiblity requirements, plus an equal re­
duction nf benefits based on wages earned with the employer involved. 

445.04. Exchision of individual workers.—Kentucky, Minnesota, 
Khode Island, and Wisconsin limit the disqualification to workers 
whom the dispute caused to lose or leave their employment. In Texas 
the unemployment must be due to the claimant's stoppage of work. 
Utah applies a disqualification only in case of a Strike involving a 
claimant's grade, class, or group of workei's i f one of the workers in the 
grade, class, or group fomented or was a party to the strike; i f the 
employer or his agent and any of lii.s workei-s ov their agents consi>ired 
to foment the strike, no disqualification is applied. Massachusetts 
provides specifically that benetits \̂•\\\ he- paid to an otherwise eligible 
individual fi-om his period of unemployinent to the date u strike or 
lockout commenced, i f he becomes involutarily unemployed during 
negotiations of a collective-bargaining contract; Minnesota provides 
than an individual is not disqualified i f he is dismissed during negotia­
tions prior fo a strike; and Ohio provides that the labor dispute dis­
quaUfication will not apply if the claiinant is laid off for an indefinite 
l)eriod and not recalled to work ])rior to the dispute or was separated 
prior to the dispute for rea.sons other than the labor dispute, or i f he 
obtains a hona fide job widi anotiier employer while the dispute is .still 
in progi-ess. Connecticut provides that an apprentice, unemployed be­
cause of a dispute between liis employer and journeymen, shall not 
be held ineligible for benefits i f iie is available for work. The other 
States provide that individual workei-s are excluded if they and others 
of the same grade or class are not participating iu the dispute, financ­
ing it, or directly interested in it, as indicmtcd in EUgibiUty Table 5. 

450 Disqualification of Special Groups 

Under all State laws, students who are not available for work while 
attending Kchool, women who are unable to work becausî  of jiregnancy, 
nnd women who quit their jobs I>ecjiuse of marital obligations which 
make them unavailable for work wotdd not qualify f'oi- Iwnetits under 
tho regular provisions concerning ability to work aud avuiiability for 
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work. Also, under those laws tliat restrict good cause for voluntary 
leaving to that attributable to the einployer or to the employment, 
workers who leave work to return to school or who become unemployed 
-becaxisc of pregnancy or circumstances related to their family obUga­
tions are subject to disqualification under the voluntaiy-qnit pro\-i-
sion. (See Eligibility Table 2.) However, most Statos supplement 
their general able-and-available and disquaUfication provisions by 
the addition of one or more special provisions applicable to students, 
woinen unemployed because of pregnancy, or separated from work 
because of family or marital obUgations. Most of these special pro­
visions restrict benefits more than the usual disqualification pi-ovisions.'' 

450.01 Pregnant women.—Most Statos have special provisions for 
disquaUfication for nnemployment duo to pregnancy (EUgibility 
Table 0). In additiou, Rhode Island provides by regulation that 
pregnancy creates a presumption of inability to work from tlio time 
of entrance into tlie sixth month of pregnancy without regard to the 
reason for termination. 

Of the statutory provisions on pregnancy, some hold the woman 
unable to work and unavailable fov work and the remainder disqualify 
hor because she left work on account of lier condition or l>eca.nse lier 
unemploymont is due to pregnancy, fn the restriction of benefit 
rights there is no distinction between the two tyj)es of proi'isions. 

Indiana denies benefits for tho dnmtion of unoinployment due to 
pregnancy, and imposes a disqualification for voluntary leaving i f tlio. 
claimant's separation was caused by pregnancy; Alaska, Arkansas, 
Colorado, Connecticut, Georgia, Minnesota, New Hampshire, NoHh 
Dakota, and West Virginia require employment Kul)sequcut to termi­
nation of the pregnancy to ree.stablish bonolit riglits; the (?onnootii'ut 
earnings requirement is not appUcable if tlie claimant applies witliout 
restriction for her former oi- for a comparable job with her last em­
ployer or i f the child dies. Most Statos disqualify for the duration 
of tho unemployment due to pregnancy, but uot loss than a specified 
period before and after chrldbirHi. The olhor Slates provide a speci­
fied period before and/or after childbirtli, hut, of those, Nebraska and 
Peiuuiylvania extend,the period tx> the dunition of unemploynient or 
longer if the claimant voluntarily left work (Eligibility Table (1). 
In Alabama the disquuf ificatiou lasts for 10 weeks ai't«r termination of 
l>regna.ncy or for tlic duration of a icavo of absencti whicii was set in 
accordance witli tbe claimant's request or a union contraci und in Tcn-

" Soi> fox l in SIX'. 4.10. 
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nessee the diaqualification lasts for 21 days after the claimant re­
tums to her former employer and ofTers evidence supported by 
medical proof that she has returned as soon as she was able. 

450.02 Individuals with Tnarital obligations.—Of the States 
with a special provision for unemployment due to marital obUga­
tions, all except 5 ^ provide for disquaUfication rather than a deter­
mination of unavailability. Generally, the disqualification is appli­
cable only i f the individual left work voluntarily. 

The situations to which these provisions apply are stated in the 
law in terms of one or more of the following causes of separation: 
leaving to marry; to move with spouse or family; because of mari­
tal, parental, filial, or domestic obligations; and to perform duties 
of housewife (See footnote 2, Eligibility Table 6). The disqualifica­
tion or determination of unavailabiUty usually appUes to the dura­
tion of the individual's unemployment or longer. However, excep­
tions are provided in Arkansas, California, Colorado, Idaho, 
Illinois, Nevada, Oregon, Pennsylvania, and Utah, In Hawaii proof 
of availabiUty for work may remove the disqualification. 

450.03 Students.—Five States ^ exclude from coverage the 
part-time work of students and most States exclude service per­
formed by students for educational institutions (Coverage Table 
5), Many States have special provisions limiting the benefit rights 
of students who have had covered employment. Nine States" dis­
qualify for voluntarily leaving work to attend school; in some of 
these States, the disquaUfication is for the duration of the unem­
ployment; in others, during attendance at school or during the 
school term, and in Colorado the disquaUfication results in a total 
cancellation of wage credits. 

Nine States disquaUfy claimants during school attendance and 
in some cases during vacation periods; in Utah, the disquaUfication 
is not applicable i f the major portion of the individual's base-period 
wages was earned while attending school. Indiana considers indi­
viduals attending school, coUege, hospital, or training school as 
unavailable for work, but accepts as available students who attend 
night school or part-time school and thase who work during vaca­
tion; moreover, students who customarily work full time are not 
considered unavailable when unemployed. 

An exception is made to the student disqualifications in Arkan­
sas, Idaho, Illinois, Nebraska, North Dakota, Utah, and West Vir-

Hawaii, Idaho, Illinois, North Dakota, and Oklahoma. 
" fowa, Massachusetts, New Jersey. New York, and Ohio. 
" Arkansas, Colorado, Connecticut, Kansas, Kentucky, Montana, North Da­

kota, Texaa, and West Virginia. 
"' Idaho, Illinois, Montana, Nebraska, Nevada, North Carolina, North Da­

kota, Utah, and Vermont. 
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ginia to permit the payment of benefits to individuals who are 
attending a training or retraining course approved or recommended 
by the employment security agency. (See EligibiUty Table 1 and 
sec. 420.) 

In Arkansas, Maryland, Michigan, Pennsylvania, South Dakota, 
Vermont, and Wisconsin, benefits are not payable on wages earned 
while an individual was a student, with some variations and excep­
tions. In Wisconsin, in addition to the restrictions on earning credit 
weeks, students who work only part time and during vacations are 
not eligible for benefits based on other work. 

455 Disqualification for Fraudulent Misrepresentation 
To Obtain Benefits 

All States except Iowa have special disqualifications covering 
fraudulent misrepresentation to obtain or increase benefits (Eligi­
bility Table 8). These disqualifications from benefits are adminis­
trative penalties. In addition, the State laws contain provisions for 
(a) the repayment of benefits paid as the result of fraudulent 
claims or their deduction from potential future benefits, and (&) 
fines and imprisonment for willfully or intentionally misrepresent­
ing or concealing facts which are material to a determination con­
cerning the individual's entitlement to benefits. 

455.01 Recovery provisions.—All State laws make provision 
for the recovery, by the State agency, of benefits paid to individ­
uals who are later found not to be entitled to them. A few States 
provide that, i f the overpayment is without fault on the individual's 
part, he is not liable to repay the amount, but i t may, at the discre­
tion of the agency, be deducted from future benefits. Some States 
limit the period within which recovery may be required—1 year in 
Connecticut and Nevada; 2 years in Florida and North Dakota; 3 
years in Indiana, Vermont, and Wyominj?; and 4 years in New 
Jersey. In Oregon recovery is limited to the existing benefit year 
and the 52 weeks immediately following. Thirteen States " provide 
that, in the absence of fraud, misrepresentation, or nondiaclosure, 
the individual shall not be liable for the amount of overpayment 
received without fault on his part where the recovery thereof would 
defeat the purpose of the act and be against equity and good con­
science. 

In many States the recovery of benefits paid as the result of fraud 
on the part of the recipient ia made under the general recovery pro-

" Arizona, Arkansas. California, District of Columbia, Florida, Hawaii, 
Louisiana, Massachusetts, Nebraska, Nevada, North Dakota, Washington, and 
Wyoming. 
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vision. Twenty-five states have a provision that applies specific­
ally to benefit payments received as the result of fraudulent mis­
representation. All but a few States provide alternative methods 
for recovery of benefits fraudulently received; the recipient may be 
required to repay the amounts in cash or to have them offset against 
future benefits payable to him. New York provides that a claimant 
shall refund all moneys received because of misrepresentation; and 
Alabama, for withholding future benefits until the amount due is 
offset. In Texas and Wisconsin the commission may by civil action 
recover any benefits obtained through misrepresentation. 

455.02 Criminal penalties.—Four State laws (California, Min­
nesota, Tennessee, and Virginia) provide that any fraudulent mis­
representation or nondisclosure to obtain, increase, reduce, or de­
feat benefit payments is a misdemeanor, punishable according to 
the State criminal law. Fraudulent misrepresentation or nondis­
closure to obtain or increase benefits is a misdemeanor under the 
Georgia law, a felony under the Idaho law, and larceny under the 
Puerto Rico law. The other States include in the law a provision 
for a fine (maximum $20 to' $1,000) or imprisonment (maximum 
30 days to 1 year), or both (Eligibility Table 7). In many States 
the penalty on the employer is greater, in some cases considerably 
greater, than that applicable to the claimant. Usually the same pen­
alty appUes i f the employer knowingly makes a false statement or 
fails to disclose a material fact to avoid becoming or remaining sub­
ject to the act or to avoid or reduce his contributions. New Jersey 
imposes a fine of $250 to $1,000 i f an employer files a fraudulent 
contribution report; and imposes the same fine i f an employer aids 
or abets an individual in obtaining more benefits than those to 
which he is entitled. A few States provide no specific penalty for 
fraudulent misrepresentation or nondisclosure; in these States the 
general penalty is applicable. (See footnote 4, Eligibility Table 7). 
The most frequent fine on the worker is $20-$50 and on the em­
ployer, $20-$200. 

455.03 Disqualification for misrepresentation.—The provisions 
for disqualification for fraudulent misrepresentation follow no 
general pattern. In most of the States which disqualify for fraud, 
an attempt to defraud is disquaUfying, but in IlUnois there is no 
administrative disqualification unless benefits have been received 
as a result of the fraudulent act. In nine States there is a more 

Arizona, Arkan,sas, Colorado, Delaware, District of Columbia, Florida, 
Hawaii, Indiana, Louisiana, Maine, Michigan, Minnesota, Missouri, Nebraska, 
Nevada, New Hampshire, New York, Ohio, Oklahoma, Oregon, Utah, Vermont, 
Washington, Wisconsin, and Wyoming. 

"'Idaho, Kentucky, Louisiana, Maine, Maryland, Michigan, Ohio, Utah, and 
Vermont. 
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severe disqualification when the fraudulent act results in payment 
of benefits; in California, Nevada, New Hampshire, Oregon, and 
Pennsylvania, when the claimant is convicted. 

In California any claimant coTivicted of misrepresentation under 
the penalty provisions is disqualified for 1 year. In Rhode Island, 
Virginia, and Wyoming there is no disquaUfication unless the claim­
ant has been convicted of fraud by a court of competent jurisdic­
tion. On the other hand, in Hawaii, Puerto Rico, and Vermont a 
claimant is not subject to the administrative disqualification i f 
penal procedures have been undertaken; in Massachusetts, admin­
istrative disqualification precludes initiation of penal procedures. 

Fifteen States include a statutory limitation on the period within 
which a disqualification for fraudulent misrepresentation may be 
imposed (footnote 3, Eligibility Table 8). The length of the period 
is usually 2 years and, in six States, the period runs from the date 
of the ofl'ense to the filing of a claim for benefits. In these States 
the disqualification can be imposed only i f the individual files a 
claim for benefits within 2 years after the date of the fraudulent 
act. In Connecticut the disqualification may be imposed i f a claim 
is filed within 2 years after the discovery of the offense. In three 
States the disqualification may be imposed only i f the determination 
of fraud is made within 1 or 2 years after the date of the offense. 

In many States the disquaUfication is, as would be expected, 
more severe than the ordinary disqualification provisions. In 10 
States the disqualification is for at least a year; in others it may 
last longer. The provisions are difficult to compare because some 
disqualifications start with the date of the fraudulent act, while 
others begin with the discovery of the act, the determination of 
fraud, the date on which the individual is notified to repay the sum 
so received, or conviction by a court; some begin with the filing of 
a first claim, while others are for weeks that would otherwise be 
compensable. The disqualification provisions are, moreover, com­
plicated by tie-in with recoupment provisions and by retroactive 
impositions. 

As Eligibility Table 8 shows, the cancellation of wage credits in 
many States means the denial of benefits for the current benefit 
year or longer. A disqualification for a year means that wage 
credits will have expired, in whole or in part, depending on the end 
of the benefit year and the amount of wage credits accumulated for 
another benefit year before the fraudulent act. so that future bene­
fits are reduced as if there had been a provision for cancellation. In 
other States with discretionary provisions or .shorter disqualifica­
tion periods, the same result will occur for some claimants. Alto­
gether, misrepresentation involves cancellation or reduction of 
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benefit rights in 32 States and may involve reduction of benefit 
rights for individual claimants in 14 more States. The disquaUfica­
tion for fraudulent;misrepresentation usually expires after a second 
benefit year, but in California it may be imposed within 3 years 
after the determination is mailed or served; in Ohio, within 4 years 
after a finding of fraud; and in Washington, within 2 years of such 
finding. In 9 States "' the agency may deny benefits until the bene­
fits obtained through fraud are repaid. In Minnesota, if benefits 
fraudulently obtained are not repaid within 20 days from the date 
of notice of finding of fraud, such amounts are deducted from fu­
ture benefits in the current or any subsequent benefit year. In Colo­
rado, benefits are denied i f an individual's court trial for commis­
sion of a fraudulent act is prevented by the inability of the court to 
estabUsh its jurisdiction over the individual. Such ineligibiUty be­
gins with the discovery of the fraudulent act and continues until 
such time as the individual makes himself available to the court for 
trial. In Maryland the time limit for repayment is 5 years following 
the date of the offense, or 1 year after the year disqualification pe­
riod, whichever occurs later. After this period an individual may 
qualify for benefits against which any part of the repayment due 
may be offset. 

460 Disqualifying Income 

Practically all the State laws iijclude a provision that a claimant 
is disqualified from benefits for any week during which he is receiv­
ing or is seeking benefits under any Federal or other State unem­
ployment insurance law. A few States mention specifically benefits 
under the Federal Railroad Unemployment Insurance Act. Under 
most of the laws, no disqualification is impoaed i f it ia finally deter­
mined that the claimant is ineligible under the other law. The 
intent is clear—to prevent duplicate payment of benefits for the 
same week. I t should be noted that such "disqualification" applies 
only to the week in which or for which the other payment is re­
ceived. 

Forty-six States have statutory provisions that a claimant is dis­
qualified for any week during which he receives or has received 
certain other types of remuneration such as wages in lieu of notice, 
dismissal wages, workmen's compensation for temporary partial 
disabiUty, primary insurance benefits under old-age and survivors 
insurance, benefits under an employer's pension plan or under a 
supplemental unemployment benefit plan. In many States if the 

" Idaho, Illinois, Kentucky, Louisiana, Michigan, New Hampshire, Oregon, 
Utah, and Vermont. 
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payment concerned is less than the weekly benefit, the claimant 
receives the difference; in other States no benefits are payable for 
a week of such payments regardless of the amount of payment (EU­
gibility Table 9). A few States provide for rounding the resultant 
benefits, like payments for weeks of partial unemployment, to even 
50-cent or dollar amounts. 

460.01 Wages in lieu of notice and dismissal payments.—The 
most frequent provision for disqualification for receipt of other 
income is for weeks in which the claimant is receiving wages in lieu 
of notice (34 States). In 11 of these States the claimant is totally 
disqualified for such weeks; in 23, i f the payment is less than the 
weekly benefit amount, the claimant receives the difference. Six­
teen States have the same provision for receipt of dismissal pay­
ments as for receipt of wages in lieu of notice. The State laws use 
a variety of terms such as dismissal allowances, dismissal pay­
ments, dismissal wages, separation allowances, termination allow­
ances, severance payments, or some combination of these terms. In 
many States all dismissal payments are included as wages for con­
tribution purposes after December 31, 1951, as they are under the 
Federal Unemployment Tax Act. Other States continue to define 
wages in accordance with the Federal Unemployment Tax Act prior 
to the 1950 amendments so as to exclude from wages dismissal 
payments which the employer is not legally required to make. To 
the extent that dismissal payments are included in taxable wages 
for contribution purposes, claimants receiving such payments may 
be considered not unemployed, or not totally unemployed, for the 
weeks concerned. Some States have so ruled in general counsel 
opinions and benefit decisions. Indiana, Minnesota, and Pennsyl­
vania specifically provide for deduction of dismissal payments 
whether or not legally required. However, under rulings in some 
States, claimants who received dismissal payments have been held 
to be unemployed because the payments were not made for the 
period following their separation from work but, instead, with 
respect to their prior .service. 

460.02. Worlcmen's compensation payments.—Nearly half the 
State laws list workmen's compensation under any State or Federal 
law as disqualifying income. Some disqualify for the week con­
cerned; the others consider workmen's compensation deductible 
income and reduce unemployment benefits payable by the amount 
of the workmen's compensation payments. A few States reduce the 
unemployment benefit only i f the workmen's compensation pay­
ment is for temporary partial disability, the type of workmen's 
compensation payment that a claimant most likely could receive 
while certifying that he is able 
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to work. The Alabama, Colorado, Connecticut, Illinois, and Iowa laws 
state merely "temi>orary disability." The Georgia law specifies tempo­
rary partial or temxwrary totai diffiibility. The Kansas provision speci­
fies temporary total disability or i>ermanent total disability, while tho 
Massachusetts provision is in terms of partial or total disability bnt 
si>ecificaUy excludes weekly paynients received for dismombermont. 
Tho Florida, Louisiana, and Texas laws are in terms of temporary 
partial, temporary total, or total permanent disability. The Minne­
sota law si>ecifios any compensation for loss of wagos' nnder a work­
men's compensation law; and Montana's provision is in terms of 
comi>ensation for disability nnder the workmen's coinpensation or 
occupational disease law of any State. California's, West Virginia'.'^, 
and Wisconsin's provisions specify temporary total disability. 

460,03 Retirement payments.—Many States consider i-eccipt of 
some type of ''benefits under title I I of the Social Security Act or 
similar payinents under any act of Congress'' as disqualifying. Except 
in Ohio, Oregon, and Pennsylvania, these States provide for paying 
tho ditfei-ence between the weekly benefit and tlie weekly prorated old-
age and survivoi-s insuranco payment, (footnote 0, EUgibility Table 
!)). In a few States a deduction in the woekly benefir amount is made i f 
the individual is entitled to old-age and survivoi-s in.surance Iienefits 
even though ho did not actually i-eceive (hem. 

Most. States list paynients under an employer's pension plan. The 
provisions usually apply only to retirement plans, but Nebra.ska and 
South Dakota includo ulso employers' tKiyments in cases of disabiUty. 
The laws specify that i-etiremont paymonts i\ve. doductiblo or disquali­
fy ing when received under a j)eiLsion destu'ilied in terms such as 
"sjionsored by and paiiticipated in'- by an employer, "pursuant to an 
employment conti-act or agiToment," or "in M'liich an employer has 
paid all or part of the cost." 

I n many States the weekly benefit is ivducod only i f the claimant ro-
ti ivd from tho service of a base-poriod omployor or i f a base-period 
or chargeable employer contributed to tiie financing of the i)lan imder 
which the retii-enient payment is made. In general, the weekly un­
omploymont benefit is i*ednce<l hy tho amount of tho monthly retire­
ment payment, promted to the wooks covorod by the payment; some 
States treat the i>rorated itMirement payment as wagos received in a 
wook of unemplojnnent and apply tho fin-mnla for payment- of partial 
bonofits. I n Fl<n-ida tho wi-okly lionefit is re<:luced by tho amount of the 
rotii-oinent paymont combinod with old-age insurauce benefits prorated 
to the number of weeks covered. In several States, only a portion of 
the i-otirement payment is deductible (footnote 5, Eligibility Table 0). 
Montana's provision on omployor-fiiiancod [X'-iisions diff'oi-s from those 
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of other States in that the deduction is made from the wage credits on 
which benefits are based rather than from the weekly benefit payment. 
I n this State tho wage credits eanied from an employer by whom tho 
claimant was retired are not usod in the computation of iienefits dne 
him after such retirement, i f entitlement under tho retirement plan 
is i n excess of $100 per month. 

I n Wisconsin a claimant is disqualified for weeks with respect fo 
which he receives retirement payinents under a group retirement sys­
tem to which any employing unit has contributed substantially or 
under a government retirement system, including old-age insurance, 
i f he left employment with the chargeable einployer to retire before 
reaching the compulsoiy retirement age used by that employer; i f the 
claimant left or lost his employment at the compulsory rotironient 
age, all but a specified portion of the weokly rate of the retiremont 
payment is treated as wages (footnote 11, Eligibility Tablo !)). 

I n Maryland, Pennsylvania, and Washington, maxinium iienefits in 
a benefit year are reduced in tho same manner as the weekly benefit 
payment. 

460.04 Supplemental uTiemfdoyment paymenis.—A supjileniental 
unemployment benefit plan is a system whoreby, under a contract, 
payinents are made from an cniployer-linaiiced trust fund to his 
workers. Tlie purpose is to provide the worker, while iincniployod, 
with a coinbined nnemployment insnrance and supplemental unem­
ployment benefit paynient amounting to a specifiod proportion of his 
woekly earnings while oin]>loycd. There aro iw4i major typos of such 
plans; 

(1) Those (of tho Ford-Genoral Motors ty]>e) under which the 
worker has no vested interest and is eligible for jiayments only i f he 
is laid ofi" by the company; and {2) those under wluch tho worker 
has a vested interest and may collect i f he is out of work for other 
reasons, snch as illness or permanent separation. 

A l l States except Now Haiupshiro, New Mexico, Puerto Rico, Sonth 
Cai'olina, and South Dakota liave taken action on the question of pcj"-
niift iug supplementation in regard to plans of the Ford-General 
Motoi-s typo. Of the Statos that, have taken action, wW jwriuit supplo-
nientation without, affocting iniomploymotit. insurance i>aynionts. 

I n 47 States permitting suppleniontalion, an iulorpreitativc mling 
was made either by tho attorney genoral {27 Statos) or l>y the employ­
inent security agoncy (10 Stales); in Maine, supjilementation is per­
mitted as a result of a Superior Cowvt ilccisinn and, in llu; roinaining 
1) Statos by amo.iidinoiit of tlio imoniployiuoni insurance statutes. 

'•'Alasliii, ('nlifornin, (Colorado, Oî orRin. Hawiiii, tiuliaiin. Mnr.viaiid, Ohio, and 
Virffinia. 
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Some supplemental unemployment benefit plans of the Ford-
General Motors type pr()\'ide. for alternative payinents or substitute 
private payments iu a State in which a ruling not permitting supple­
mentation is issued. These payinents may be made in amounts equal 
to three or four timos the regular weekly private benefit after two or 
tliree weekly payinents of State unemployment insurance benefits 
without sup2)lementation; in lump sums when the layoff ends or 
the State benefits are exhausted (whichever is earlier); or through 
alternative payment arrangements to be worked out, depending on 
the particular suppleniontal nnemployment benefit plan. 

460.05 Relationshij} irith other statutoiy provisions.—The six 
.States which liai-e no provision for any type of disqualifying income 
and the much larger number which have only one or two types do not 
necessarily allow benefits to all claimants in receipt of the types of pay­
ments concenied. AVhen they do not pay benefits to such claimants, 
they rely upon the general "able-and-available" provisions or the defi­
nition {)f unemployment. Some workers over 65 receiving primary 
insurance benefits under old-age and survivore insurance are able to 
work aud available for work iind some are not. I n the States without 
special provisions that snch payments are disqualifying income, indi­
vidual decisions are made concerning the rights to benefits of claimants 
of retirement age. Many workers receiving workmen's compensation, 
otlier than tliose rocei\'iiig wookly allowaneos for dismemberment, are 
not able to work in terms of the unemployment insurance law. How­
ever, receipt of workmen's coui[)ensation for injuries in employment 
does not automaticjilly disqualify an imemployed worker for unem­
ployment benefits. Many Statos consider tliat evidence of injury with 
loss of employment is relevant only as it scarves notice that a condition 
of ineligibiUty may exist and tiiat, a olaimant may not i>e able to work 
and may not, lw available for work. 

Eligibility Table !) doos not, include the provisions iu several States 
listing vacation pay as di,s(iiialifying income because many other States 
consider workei-s receiving lacatioii pay as not eligible for benefits; 
several other States hold au individual eligible for benefits i f ho is on 
:i \ !icati()ii without, piiy (hroiigh no faiill of his own. I n practically all 
Stiites, as under tlu; Federal Unomployment Tax Act, vacation pay 
is (•onsidered wages for roninlnition purposes—in a few Statos, in the 
statutory do.liiiition nf wngt-ri; in olliors, in oiliciai explanations, gen­
eral couusoJ or attomey geijcrai upinious, interpretations, roguiations, 
'tr- other piiblif-ations of the Statu ageiK^y. Tims u claimant receiving 
vacation pay o<iMal Ir) Iiis wookly benefit iiinoiiiit woiUd, hy definition, 

'"Arizona. Hiiw;iii. Xew ^toxico. Pnerto Hico, South C'liroliiiii, nnd Wnsliington. 
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not be unemployed and would not be eligible for benefits. Some of the 
explanations point out that vacation pay is considered wages because 
the employment relation is not discontinued, and otliers emphasize 
that a claimant on vacation is not arailable for work. Vacation pay­
ments made at the time of severance of the employment relationship, 
rather than during a regular vacation sliutdown, are considered dis­
quaUfying income in some States only i f such payments are required 
under contract and are allocated to specified weeks; in other States 
such payments, made voluntarily or in accordance with a contract, 
aro not considered disqualifying income. 

In the States that permit a finding of availabiUty for work during 
periods of approved training or retraining (see Table ET~1), some 
claimants may be eligible for State unemployment benefits and, at 
the same time, quaUfy for training payments under one of the Federal 
training programs established by Congress. Duplicate payraents are 
not permitted under the State or Federal laws. However, the State 
benefit may be supplemented nnder the Manpower Development and 
Training Act if the allowance is greater than the State benefit. 

i i 

l i 

¥ 

¥ 

¥ 

i 
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I 
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ET-1 .—Ability to work, availability for work, and saelctng work requiramsnts 

State 

(I) 

Able to work and availahlc for— 

.Actively 
scclcinK 
work 

(30 States) 

(5) 

Special provisions for— 

State 

(I) 

Work 
(33 Stales) 

(2) 

Suitable 
work 

(10 States) 

(3) 

Work in 
usual occu­
pation or 
for which 

reasonably 
nttetl by 

prior 
troinine or 
GxpcriencG 
(0 States) 

(4) 

.Actively 
scclcinK 
work 

(30 States) 

(5) 

Illness or 
ll isabillty 

durin): 
LUCID ploy­

ment ' 
(11 States) 

(6) 

Poriods of 
approved 
tmlnlni! 

(30 St.ites) 

(7) 

Alabama X » „ . . 
Alaska X • X X . 

X 
X . 

X X X . 
X . Calilomia X > X 
X . 
X . 

Colorodo , X X . . 

X . 
X . 

Connecticut X * X 
X * X X X . 

V District ol Columbiit X 
X . 
V 

Floridn X 

OGor[rla X > X • X . 
X. 
X. 
X. 
X 

Hawaii X X 
X . 
X. 
X. 
X. 
X 

X X X 

X . 
X. 
X. 
X. 
X 

nilnols' X ' X 

X . 
X. 
X. 
X. 
X Indiana 3 X X 

X . 
X. 
X. 
X. 
X 

X X 
X X X . 

X 
X . 

Maine , X X 

\X
 X

X
X

X
 

Maryland X X «. X 

\X
 X

X
X

X
 

X X ' 

\X
 X

X
X

X
 

Michigan. , 
"x'." 

X 5 X 
X ' 

\X
 X

X
X

X
 

X 

\X
 X

X
X

X
 

Missouri X X 
X *x"."'."'.'̂  X. 

X. 
V 

Montana X 
X 
X *x"."'."'.'̂  X. 

X. 
V Nebraska , X " 

X. 
X. 
V 

New Hampshire. X . 
V X t X 
X . 
V 

X . . . . X . 
Now York 
Norlh Carolina X s X X. 

.X. 
X. 
X. 
X. 
X. 

Nortii Dakota . X X X 
X. 
.X. 
X. 
X. 
X. 
X. 

Ohio X * X 
X • 
X 

X 
X. 
.X. 
X. 
X. 
X. 
X. 

Oklahoma X 
X 
X • 
X 

X 
X. 
.X. 
X. 
X. 
X. 
X. 

Orejton.- X > 

X 
X • 
X 

X 
X. 
.X. 
X. 
X. 
X. 
X. X X • 

X. 
.X. 
X. 
X. 
X. 
X. 

X 

X. 
.X. 
X. 
X. 
X. 
X. 

Rho<lc klai\(l X X. X. 

X 
X X X. 

Texas . . X 
X. 

Utaii ___ X X 
X. 
X 
X. 

Vin!lnia__ X » 

X 
X. 

Washington' X * 
X 

X » X. 

WyoinlnR X X Y 

(Footnotes on next page) 
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(Footnotes for ET-1) 

^ Claimants are not ineligible i f unavailable because of illness or disability 
occurring after filing claim and registering for work i f no offer of work that 
would have been suitable at time of registration is refused after beginning of 
such disaability; in Massachusetts provision is applicable for 3 weeks only 
in a benefit year. 

- In locality where base-period wages were earned or where suitable work 
may reasonably be expected to be available (Alabama and South Carolina), 
where the commission finds such work available (Michigan); where suitable 
work is normally performed (Ohio); where opportunities for work are sub­
stantially as favorable as those in the locality from which he has moved ( I l i i ­
nois). 

" Intrastate claimant not ineligible i f unavailability is caused by noncom­
mercial fishing or hunting necessary for survival i f suitable work is not 
offered (Alaska); claimant not ineligible i f unavailable 1 or 2 workdays due to 
death in immediate family or unlawful detention (California); claimant in 
county or city work relief program not unavailable solely for that reason 
(Oregon). For special provisions in Illinois, Indiana, Kentucky, Minnesota, and 
Washington, concerning benefits for claimants unable to work or unavailable 
for part of a week, see sec. 325. 

* Involuntary retired individual eligible i f available for work suitable in 
view of age, physical condition, and other circumstances (Delaware). Women 
not required to be available between 1 a.m. and 6 a.m. (Connecticut) and 
during third shift (New Hampshire). Male claimant in New Hampshire must 
be available for all shifts or for all hours during which there is a market for 
the services he offers. 

^ Claimant deemed available while on involuntary vacation without pay 
(Nebraska and New Jersey); unavailable for 2 weeks or less in calendar year 
i f unemployment is due to vacation (Georgia and North Carolina); eligible 
only i f he is not on a bona fide vacation (Virginia), Vacation shutdown pur­
suant to agreement or union contract is not of itself a basis for ineligibility 
(New York and Washington). 

" And is bona fide in labor market (Georgia); not appHcable to persons unem­
ployed because of plant shutdown of 3 weeks or less i f conditions justify or to 
person 60 or over who has been furloughed and is subject to recall (Mary­
land). 

" Disqualification of 7 weeks imposed for failure to conduct an active search 
for work. 

" Receipt of nonserviee connected total disability pension by veteran at age 
65 or more shall not of itself preclude ability to work. 

' Requirement not mandatory; see text. 
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ET-2.—Disquoliflcation for voluntary leaving, good eouie,' antd disqualiflcalten impoted 

State 

(1) 

Good cause 
restr icted ' 
{26 States) 

(2) 

Benefits postponed ^ i 

Benefits reduced 
or canceled ' ' 

(10 States) 

(fl) 

State 

(1) 

Good cause 
restr icted ' 
{26 States) 

(2) 

For fixed 
number 

of weeks * 
(Ifi States) 

(3) 

For 
variable 
number 

of weeks * 
(17 States) 

(4) 

Kor duration o f 
unemployment ' 

(28 States) 

(6) 

Benefits reduced 
or canceled ' ' 

(10 States) 

(fl) 

X ! X ^' Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

W + S 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

Arizona X W+G 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

Arkansas X +.^0 days' worii 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

Callfomla 1 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

(Colorado X » +qualifyirm 
wases .* * 

(10) 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

Connecticut ' X s . . W + 4 

+qualifyirm 
wases .* * 

(10) 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

Delaware 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

Distr ict of Colum­
bia. 

Florlda 

W+4-'J 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

Distr ict of Colum­
bia. 

Florlda X ». . . W + ] ' 1 2 > . +10 X wba 1 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

Ooorsia X * 
W + ] ' 1 2 > . 

(") .- -

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

W + ] ' 1 2 > . 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

+ 8 X wija 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

I l l inois 8 +R X wba ' 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

Indiana X * W + 5 ' * +1) X wba n 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

Iowa X I X " 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

W+f> (IS) 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

X • 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

Louisiana X +11) X w b a ' 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

Maine X * W + 1 2 ' + 8 X wha 1 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

Maine X * 
W + l - O 3 . . 
4-10 »'1 

+10 X wba ' 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

Massachusetts X 
W + l - O 3 . . 
4-10 »'1 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

Michigan X ' W + f i i i _ . _ _ 

.^8 * 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

Minnesota X 3 

W + f i i i _ . _ _ 

.^8 * 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

Minnesota X 3 

W + f i i i _ . _ _ 

+ 8 \" wha 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

Missouri X ' +10 X wha * 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

Montana X 2-5 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

lV+2-7 * 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

W + l - 1 5 " . 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

New Hampsliire X 5 _ . . W+2f>' 
W + l - 1 5 " . 

+ 3 weeks in covered 
work at wiqjes equal 
to wlw m eacii-* 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

New Hampsliire X 5 _ . . + 3 weeks in covered 
work at wiqjes equal 
to wlw m eacii-* 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

W+1-13 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

+ 3 days' work in eacli 
of 4 weeks or J200. 

+10 \ WIKI 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

Nor th Carolina X . 4-12 i 1'.... 

+ 3 days' work in eacli 
of 4 weeks or J200. 

+10 \ WIKI 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

W + I O 1* 
4-12 i 1'.... 

+ 3 days' work in eacli 
of 4 weeks or J200. 

+10 \ WIKI 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

Oliio 1 +(1 weeks In covered 
work . " 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

Oklahoma X OK . 

+(1 weeks In covered 
work . " 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

8 ' +4 weeks' work at 
weekly WURCS ciiual 
III wba.i 

+ 8 Willi 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

+4 weeks' work at 
weekly WURCS ciiual 
III wba.i 

+ 8 Willi 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

+ 4 wi<ekswlth 
weekly WIM!CS of 

m. 
(") 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

Soutii Carolina 2-11 
4-» ' 111 

+ 4 wi<ekswlth 
weekly WIM!CS of 

m. 
(") 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

Soutii Carolina 2-11 
4-» ' 111 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

+ 5 X *v'!ta i l l cdvuretl 
(vork. 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

1- a; 1 
2- (l i 

+ 5 X *v'!ta i l l cdvuretl 
(vork. 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

Utah 
1- a; 1 
2- (l i 

+ 5 X *v'!ta i l l cdvuretl 
(vork. 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

•>-'J i 11 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

+.10 <lays' wtirk 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

W + 1 ( | 3 . . . 

\ \ ' + r i 

+ wb ' i i l l eaeli of 5 
weeks.i 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

West Virpinia 
W i.sconslii._ 

X 
X s 

W + 1 ( | 3 . . . 

\ \ ' + r i 

+ wb ' i i l l eaeli of 5 
weeks.i 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

West Virpinia 
W i.sconslii._ 

X 
X s CM 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

West Virpinia 
W i.sconslii._ 

X 
X s 

(10) 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' 

Beneflt riRhts based 
on any work left 
canceled.* 

0 X wba. 

A l l or half of prior 
wage credits 
canceled. ' ' 

Equal . 

Equal . ' 

Potential beneftb 
roduccd 26%. 

Beneflt r i f i l i ts ba.sod 
on any work left 
canceled.' 

K(|ual reduction In 
benefits In current 
orsuececdimi bene­
fit year. 

2 X wba. 

V-quai, 
Kqual . ' • 

Kqual , 

Equal. 

Optloiial equal. 
Kqual.* 

i-^qual. 

i i . vwl i a . ' i 

Benefit ciirhW t)it.sod 
on auy work left 
eaiieeied.il 

00% of iicerui'fl 
benefits forfeited. ' (Footnotes on next page) ET-3 
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ELIGIBILITY 

(Footnotes for ET-2) 

' In States footnoted, see text for definitions of good cause and conditions 
for applying disquaUfication. 

- Good cause restricted to that connected with the work, attributable to the 
empioyer or involving iiCait on the part of the employer; in New Hampshire, 
by regulation. See text for exceptions in States footnoted. 

" Florida, Illinois, Indiana, Maine, Maryland, New Hampshire, North Da­
kota, Oregon, and Washington counted in 2 columns. In Florida, both the term 
and the duration-of-unemployment disqualifications are imposed. In Illinois, 
claimant with wages in 3 or 4 quarters of base period is disqualified for 8 
weeks or until he accepts bona fide work with wages equal to his weekly 
benefit amount, i f earlier; claimant with wages in 1 or 2 quarters is disqualified 
until he has 6 times weekly benefit amount in earnings subject to Federal 
Insurance Contributions Act. In Indiana, Maine, New Hampahire, and Wash­
ington disqualification is terminated i f either condition is satisfied. In Mary­
land either disqualification may be imposed at discretion of agency. In North 
Dakota disqualification is satisfied upon completion of a 10-week period follow­
ing the week in which a claim was filed. In Oregon disqualification may be 
satisfied i f claimant has, in 8 weeks, registered for work, been able to and 
available for work, actively seeking and unable to obtain suitable work. 

* Disqualification is applicable to other than last separation, as indicated: 
from beginning of base period (Alabama, Colorado, Indiana, Iowa, Louisiana, 
and South Dakota); within specified periods preceding a claim, 52 weeks 
(Georgia), 1 year (Missouri). I f last work was intermittent or temporary, 
disqualification may apply to separation last preceding such work (Kentucky). 
Reduction or forfeiture of benefits applicable to separations from any base-
period employer (Indiana, Nebraska, and Wyoming). 

' ' " W + " meana week of occurrence plus indicated number of weeks following. 
Disqualification period begins with: week for which claimant first registers 
for work (California); week for which a claim is filed (Georgia, Indiana, 
Illinois, Massachusetts, North Carolina, North Dakota, and Utah); week 
following filing of claim (Oklahoma, Texas, and Vermont). Weeks of disqualifi­
cation must be: otherwise compensable weeks (South Dakota); weeks in which 
claimant is oherwise eligible or earns .wages equal to his weekly benefit 
amount (Minnesota); weeks in which he meets able-and-available require­
ments (Illinois). Disqualification may run into next benefit year which begins 
within 12 months after end of current y^ar (North CaroUna). 

" Figures show minimum employment or wages required to requalify for 
benefits. 

" "Equal" indicates a reduction equal to the weekly benefit amount multiplied 
by the number of weeks of disqualification or, in Nebraska, the number of 
weeks chargeable to employer involved, i f less. "Optional" indicates reduction 
at discretion of the agency. 

" I f the separating employer was the only base-period employer, cancellation 
results in disqualification for at least the remainder of the benefit year. 

" Al l prior wages cancelled i f claimant left work under conditions specified 
for "no-award" determination or i f his leaving is second separation from 
work since beginning of base period that resulted in a 50-percent award; 
weekiy benefit amount and total benefits in benefit year reduced by half i f 
separation is under conditions requiring 50-percent award. See text for further 
details. 

Disqualified for duration of unemployment and until claimant earns 8 
times weekly benefit, i f voluntarily retired (Kansas, Maine, and South Caro­
lina), also i f retired as result of recognized employer policy (Maine), to re­
ceive pension (Georgia). Disqualified for W-)-4 i f individual left most recent 
work to enter self-employment (Nevada). Voluntary retiree disquaUfied for 
the duration of his unemployment and until he earns 30 times his weekly 
benefit amount (Connecticut). 

Disqualification period reduced by number of weeks of new work subse­
quent to leaving (Massachusetts). I f amount potentially chargeable to em­
ployer is less than 4 times weekly benefit, disqualification may be reduced to 
the number of weeks represented by the potentially chargeable amount (South 
Dakota). Disqualified for 1-9 weeks i f health precludes discharge of duties of-
work left (Vennont), I f ciaimant returns to employment before end of dis-

(Footnotes continued on next page) 
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ELIGIBILITY 

(Footnotes for ET-2) 

qualification period, remaining weeks are canceled and deduction for such 
weeks is recredited (North Carolina). Deduction recredited i f individual re­
turns to covered employment for 30 days in benefit year (West Virgima). 
Benefit rights are not canceled i f claimant left employment because he was 
tranferred to work paying less than % immediately preceding wage rate or i f 
he left to take other work; but, in latter situation, he is ineUgible for benefits 
based on such employment until he has been employed in at least 7 subsequent 
weeks (Wisconsin), Canceled benefit rights restored if claimant left work to 
accept better permanent full-time work and worked at least 10 weeks (In­
diana). 

" I n each of the 6 weeks claimant must either earn at least $25.01 or other­
wise meet all eligibiUty requirements. 

" And earned wages equal to 3 times his average weekly wage or $360, which­
ever is less, 

" DisquaUfication may be waived i f , prior to filing claim, claimant earned 
wages in bona fide employment equal to 8 x wba. Limits sucli waiver to one 
per benefit year, and i f only one voluntary quit occurred in 52 weeks preceding 
date of otherwise valid claim. Any disqualification must leave at least 2 poten­
tial weeks of benefits available. 

Claimant may receive benefits based on previous employment provided he 
maintained a temporary residence near his place of employment and, as a 
result of a reduction in his hours, returned to his permanent residence. 

DisquaUfication is for all but 1 week of benefits for whieh individual 
would otherwise be eUgible. 
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ELIGIBILITY 

ET—3.—DisqualiflcoHoii for diichargo for misconduct ̂  

Stato 

CD 

Beneflts postponed * > 

For flxed num­
ber ofweeks' 

(2) 

For variable 
number of 

weeka' 

C3) 

For duration of 
unemployment > 

(4) 

Benefits reduced cr 
canceled' • 

(5) 

Alabama 

Alaska >. 
Arizona. 

Arfcansas. 

Califomia. 
Colorado.. 

W-t-5. 
W+6. 

Connecticut 
Delaware 
District of Columbia 
Florida 
Georgia' 
Hawaii 
Idaho 

W+4. 

nilnols. 

Indiana 

'6 

W+5 5 '-

lowa 
Kansas. 

Kentucky, 
JW+6. 

Louisiana. 

Maine 

Maryland' 

Massachusetts 

W+12' 

Michigan' 

W+(l< 

W+/8 ' 

Minnesota.. 

Mississippi. 

Missouri'-, 

Montana... 

Nehraska. 

NevJMla... 

f! months. 

fW+20' 

New Hampshire',.. 

W+3-6 . 

W+4-9 . . . . 
W+1-13 ' . 
5 - U 
W+2-7 . . . . 

4-9 >. 

&-16 

W+1-9. 

4-10'. 

5-8*. 

W+1-12. 
1-8 » 
1-8. 

2-0. 

W+2-7. 

W+J-15. 

4-W 

10 weeks al weekly 
wages egual to wba. 

+5 X wba» 
+qualllying wages' • 

X . 

10 X wba *. 

+8 X wba.. 
+8 X wba *. 

0 X wba 

+8 X wba'. 

X> 
+10 X wba». 

8 X wba» 
+$400 in wages. 

+10 xwba. 

+3 weeks In covered 
work at wuges equal 
to wba in oach.' 

(Continued on noxt page) 

Equal. 
Benefit rights based oh 

any work insdlved 
eancded. 

6 X wba. 

All or half of prior wago 
credita canceled' 

Equal. 

Equal.* 

BenefU rights based on 
ang work ineoUed 
canceled. 

Potential benefits 
reduced 25%. 

Equal.a 

C). 

BeiufU rights based on 
any work inootsed 
canceled.' 

In each of the weoks 
claimant must either 
nam at least 925.01 or 
otherwise meet the 
eligibility reaulrc-
ments. Equal reduc­
tion io boncSts In 
current or sucoood-
Inn boneflt year." 

Same as above.^* 

Equal. 

Optional cancelation of 
all or part of berufit 
rights based on work 
inoobfed. 

Equal. 
Equal. 
Enual."" 
Au prior wage credits 

eancded. 

Alt prior wage crediis 
canceled.* 
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ELIGIBILITY 

ET—3.—Disqualificaiion for discharge for misconduct' (continuod) 

Utato 

(1) 

Beneflts postponed = i 

Benefits reduced or 
canceled " 

(5) 

Utato 

(1) 

For flxcd num -
ber of weeks' 

(2) 

For variable 
number of 

weeks' 

(3) 

For duration of 
unemployment * 

(4) 

Benefits reduced or 
canceled " 

(5) 

New Jersey W+5 

Equal. 
.•Ill prior wage credits 

canceled. 

lieneflt rights based on 
any work inDoised 
canceled.^ 

.Ill prior tcaije crediis 
canceled. 

Oiilioiinl equal. 
Kquiil.i' 

.III prior ii'iujC cred'ih 
canceled. 

Efl ual. 

li.v wb:i.ii 

ilenefit rlchls iiivsed on 
any work involved 
canceled . i * 

Ail iicerued beiU'fiLs 
forfeited.) 

W+1-13 

Equal. 
.•Ill prior wage credits 

canceled. 

lieneflt rights based on 
any work inDoised 
canceled.^ 

.Ill prior tcaije crediis 
canceled. 

Oiilioiinl equal. 
Kquiil.i' 

.III prior ii'iujC cred'ih 
canceled. 

Efl ual. 

li.v wb:i.ii 

ilenefit rlchls iiivsed on 
any work involved 
canceled . i * 

Ail iicerued beiU'fiLs 
forfeited.) 

New York 
+3 days work in 

each of 4 weeks 
or*200. 

Equal. 
.•Ill prior wage credits 

canceled. 

lieneflt rights based on 
any work inDoised 
canceled.^ 

.Ill prior tcaije crediis 
canceled. 

Oiilioiinl equal. 
Kquiil.i' 

.III prior ii'iujC cred'ih 
canceled. 

Efl ual. 

li.v wb:i.ii 

ilenefit rlchls iiivsed on 
any work involved 
canceled . i * 

Ail iicerued beiU'fiLs 
forfeited.) 

New York 

I£ months 1 

+3 days work in 
each of 4 weeks 
or*200. 

Equal. 
.•Ill prior wage credits 

canceled. 

lieneflt rights based on 
any work inDoised 
canceled.^ 

.Ill prior tcaije crediis 
canceled. 

Oiilioiinl equal. 
Kquiil.i' 

.III prior ii'iujC cred'ih 
canceled. 

Efl ual. 

li.v wb:i.ii 

ilenefit rlchls iiivsed on 
any work involved 
canceled . i * 

Ail iicerued beiU'fiLs 
forfeited.) 

I£ months 1 

+3 days work in 
each of 4 weeks 
or*200. 

Equal. 
.•Ill prior wage credits 

canceled. 

lieneflt rights based on 
any work inDoised 
canceled.^ 

.Ill prior tcaije crediis 
canceled. 

Oiilioiinl equal. 
Kquiil.i' 

.III prior ii'iujC cred'ih 
canceled. 

Efl ual. 

li.v wb:i.ii 

ilenefit rlchls iiivsed on 
any work involved 
canceled . i * 

Ail iicerued beiU'fiLs 
forfeited.) 

5-12'11 Equal. 
.•Ill prior wage credits 

canceled. 

lieneflt rights based on 
any work inDoised 
canceled.^ 

.Ill prior tcaije crediis 
canceled. 

Oiilioiinl equal. 
Kquiil.i' 

.III prior ii'iujC cred'ih 
canceled. 

Efl ual. 

li.v wb:i.ii 

ilenefit rlchls iiivsed on 
any work involved 
canceled . i * 

Ail iicerued beiU'fiLs 
forfeited.) 

Equal. 
.•Ill prior wage credits 

canceled. 

lieneflt rights based on 
any work inDoised 
canceled.^ 

.Ill prior tcaije crediis 
canceled. 

Oiilioiinl equal. 
Kquiil.i' 

.III prior ii'iujC cred'ih 
canceled. 

Efl ual. 

li.v wb:i.ii 

ilenefit rlchls iiivsed on 
any work involved 
canceled . i * 

Ail iicerued beiU'fiLs 
forfeited.) 

Nortii Dakota' W+io = ' . . +10 xwba ' 

Equal. 
.•Ill prior wage credits 

canceled. 

lieneflt rights based on 
any work inDoised 
canceled.^ 

.Ill prior tcaije crediis 
canceled. 

Oiilioiinl equal. 
Kquiil.i' 

.III prior ii'iujC cred'ih 
canceled. 

Efl ual. 

li.v wb:i.ii 

ilenefit rlchls iiivsed on 
any work involved 
canceled . i * 

Ail iicerued beiU'fiLs 
forfeited.) 

Oiiio 

(i weeks In covered 
work." 

Equal. 
.•Ill prior wage credits 

canceled. 

lieneflt rights based on 
any work inDoised 
canceled.^ 

.Ill prior tcaije crediis 
canceled. 

Oiilioiinl equal. 
Kquiil.i' 

.III prior ii'iujC cred'ih 
canceled. 

Efl ual. 

li.v wb:i.ii 

ilenefit rlchls iiivsed on 
any work involved 
canceled . i * 

Ail iicerued beiU'fiLs 
forfeited.) 

Oiiio 

(i weeks In covered 
work." 

Equal. 
.•Ill prior wage credits 

canceled. 

lieneflt rights based on 
any work inDoised 
canceled.^ 

.Ill prior tcaije crediis 
canceled. 

Oiilioiinl equal. 
Kquiil.i' 

.III prior ii'iujC cred'ih 
canceled. 

Efl ual. 

li.v wb:i.ii 

ilenefit rlchls iiivsed on 
any work involved 
canceled . i * 

Ail iicerued beiU'fiLs 
forfeited.) 

Oklahoma 6 ' 

Equal. 
.•Ill prior wage credits 

canceled. 

lieneflt rights based on 
any work inDoised 
canceled.^ 

.Ill prior tcaije crediis 
canceled. 

Oiilioiinl equal. 
Kquiil.i' 

.III prior ii'iujC cred'ih 
canceled. 

Efl ual. 

li.v wb:i.ii 

ilenefit rlchls iiivsed on 
any work involved 
canceled . i * 

Ail iicerued beiU'fiLs 
forfeited.) 

Orppon 

(8 » +4 weeks work at 
weekly wflces 
equal to wha.' 

Equal. 
.•Ill prior wage credits 

canceled. 

lieneflt rights based on 
any work inDoised 
canceled.^ 

.Ill prior tcaije crediis 
canceled. 

Oiilioiinl equal. 
Kquiil.i' 

.III prior ii'iujC cred'ih 
canceled. 

Efl ual. 

li.v wb:i.ii 

ilenefit rlchls iiivsed on 
any work involved 
canceled . i * 

Ail iicerued beiU'fiLs 
forfeited.) 

Orppon 
1 
{ 
1 

+4 weeks work at 
weekly wflces 
equal to wha.' 

Equal. 
.•Ill prior wage credits 

canceled. 

lieneflt rights based on 
any work inDoised 
canceled.^ 

.Ill prior tcaije crediis 
canceled. 

Oiilioiinl equal. 
Kquiil.i' 

.III prior ii'iujC cred'ih 
canceled. 

Efl ual. 

li.v wb:i.ii 

ilenefit rlchls iiivsed on 
any work involved 
canceled . i * 

Ail iicerued beiU'fiLs 
forfeited.) 

I'ennsylviuiia ' 

1 
{ 
1 

+4 weeks work at 
weekly wflces 
equal to wha.' 

Equal. 
.•Ill prior wage credits 

canceled. 

lieneflt rights based on 
any work inDoised 
canceled.^ 

.Ill prior tcaije crediis 
canceled. 

Oiilioiinl equal. 
Kquiil.i' 

.III prior ii'iujC cred'ih 
canceled. 

Efl ual. 

li.v wb:i.ii 

ilenefit rlchls iiivsed on 
any work involved 
canceled . i * 

Ail iicerued beiU'fiLs 
forfeited.) 

I'ennsylviuiia ' [ 

Equal. 
.•Ill prior wage credits 

canceled. 

lieneflt rights based on 
any work inDoised 
canceled.^ 

.Ill prior tcaije crediis 
canceled. 

Oiilioiinl equal. 
Kquiil.i' 

.III prior ii'iujC cred'ih 
canceled. 

Efl ual. 

li.v wb:i.ii 

ilenefit rlchls iiivsed on 
any work involved 
canceled . i * 

Ail iicerued beiU'fiLs 
forfeited.) 

Puerto Hico' W+3 

Equal. 
.•Ill prior wage credits 

canceled. 

lieneflt rights based on 
any work inDoised 
canceled.^ 

.Ill prior tcaije crediis 
canceled. 

Oiilioiinl equal. 
Kquiil.i' 

.III prior ii'iujC cred'ih 
canceled. 

Efl ual. 

li.v wb:i.ii 

ilenefit rlchls iiivsed on 
any work involved 
canceled . i * 

Ail iicerued beiU'fiLs 
forfeited.) 

Khode Island W+3-10 

Equal. 
.•Ill prior wage credits 

canceled. 

lieneflt rights based on 
any work inDoised 
canceled.^ 

.Ill prior tcaije crediis 
canceled. 

Oiilioiinl equal. 
Kquiil.i' 

.III prior ii'iujC cred'ih 
canceled. 

Efl ual. 

li.v wb:i.ii 

ilenefit rlchls iiivsed on 
any work involved 
canceled . i * 

Ail iicerued beiU'fiLs 
forfeited.) 

South Carolina f.-

Equal. 
.•Ill prior wage credits 

canceled. 

lieneflt rights based on 
any work inDoised 
canceled.^ 

.Ill prior tcaije crediis 
canceled. 

Oiilioiinl equal. 
Kquiil.i' 

.III prior ii'iujC cred'ih 
canceled. 

Efl ual. 

li.v wb:i.ii 

ilenefit rlchls iiivsed on 
any work involved 
canceled . i * 

Ail iicerued beiU'fiLs 
forfeited.) 

Houlli Dakota" (:: : r,-ss 

Equal. 
.•Ill prior wage credits 

canceled. 

lieneflt rights based on 
any work inDoised 
canceled.^ 

.Ill prior tcaije crediis 
canceled. 

Oiilioiinl equal. 
Kquiil.i' 

.III prior ii'iujC cred'ih 
canceled. 

Efl ual. 

li.v wb:i.ii 

ilenefit rlchls iiivsed on 
any work involved 
canceled . i * 

Ail iicerued beiU'fiLs 
forfeited.) 

Houlli Dakota" 7-24 3 "1 
+5 X wha 111 

covered work. 

Equal. 
.•Ill prior wage credits 

canceled. 

lieneflt rights based on 
any work inDoised 
canceled.^ 

.Ill prior tcaije crediis 
canceled. 

Oiilioiinl equal. 
Kquiil.i' 

.III prior ii'iujC cred'ih 
canceled. 

Efl ual. 

li.v wb:i.ii 

ilenefit rlchls iiivsed on 
any work involved 
canceled . i * 

Ail iicerued beiU'fiLs 
forfeited.) 

Tennessee f 
7-24 3 "1 

+5 X wha 111 
covered work. 

Equal. 
.•Ill prior wage credits 

canceled. 

lieneflt rights based on 
any work inDoised 
canceled.^ 

.Ill prior tcaije crediis 
canceled. 

Oiilioiinl equal. 
Kquiil.i' 

.III prior ii'iujC cred'ih 
canceled. 

Efl ual. 

li.v wb:i.ii 

ilenefit rlchls iiivsed on 
any work involved 
canceled . i * 

Ail iicerued beiU'fiLs 
forfeited.) 

Tennessee 
+5 X wha 111 

covered work. 

Equal. 
.•Ill prior wage credits 

canceled. 

lieneflt rights based on 
any work inDoised 
canceled.^ 

.Ill prior tcaije crediis 
canceled. 

Oiilioiinl equal. 
Kquiil.i' 

.III prior ii'iujC cred'ih 
canceled. 

Efl ual. 

li.v wb:i.ii 

ilenefit rlchls iiivsed on 
any work involved 
canceled . i * 

Ail iicerued beiU'fiLs 
forfeited.) 

+5 X wha 111 
covered work. 

Equal. 
.•Ill prior wage credits 

canceled. 

lieneflt rights based on 
any work inDoised 
canceled.^ 

.Ill prior tcaije crediis 
canceled. 

Oiilioiinl equal. 
Kquiil.i' 

.III prior ii'iujC cred'ih 
canceled. 

Efl ual. 

li.v wb:i.ii 

ilenefit rlchls iiivsed on 
any work involved 
canceled . i * 

Ail iicerued beiU'fiLs 
forfeited.) 

1 1-2G' 

Equal. 
.•Ill prior wage credits 

canceled. 

lieneflt rights based on 
any work inDoised 
canceled.^ 

.Ill prior tcaije crediis 
canceled. 

Oiilioiinl equal. 
Kquiil.i' 

.III prior ii'iujC cred'ih 
canceled. 

Efl ual. 

li.v wb:i.ii 

ilenefit rlchls iiivsed on 
any work involved 
canceled . i * 

Ail iicerued beiU'fiLs 
forfeited.) 

Iltali / W+l-t» 

Equal. 
.•Ill prior wage credits 

canceled. 

lieneflt rights based on 
any work inDoised 
canceled.^ 

.Ill prior tcaije crediis 
canceled. 

Oiilioiinl equal. 
Kquiil.i' 

.III prior ii'iujC cred'ih 
canceled. 

Efl ual. 

li.v wb:i.ii 

ilenefit rlchls iiivsed on 
any work involved 
canceled . i * 

Ail iicerued beiU'fiLs 
forfeited.) 

[11+5/ 

Equal. 
.•Ill prior wage credits 

canceled. 

lieneflt rights based on 
any work inDoised 
canceled.^ 

.Ill prior tcaije crediis 
canceled. 

Oiilioiinl equal. 
Kquiil.i' 

.III prior ii'iujC cred'ih 
canceled. 

Efl ual. 

li.v wb:i.ii 

ilenefit rlchls iiivsed on 
any work involved 
canceled . i * 

Ail iicerued beiU'fiLs 
forfeited.) 

rr-12 ' 

Equal. 
.•Ill prior wage credits 

canceled. 

lieneflt rights based on 
any work inDoised 
canceled.^ 

.Ill prior tcaije crediis 
canceled. 

Oiilioiinl equal. 
Kquiil.i' 

.III prior ii'iujC cred'ih 
canceled. 

Efl ual. 

li.v wb:i.ii 

ilenefit rlchls iiivsed on 
any work involved 
canceled . i * 

Ail iicerued beiU'fiLs 
forfeited.) 

Virginia +30 days work 

Equal. 
.•Ill prior wage credits 

canceled. 

lieneflt rights based on 
any work inDoised 
canceled.^ 

.Ill prior tcaije crediis 
canceled. 

Oiilioiinl equal. 
Kquiil.i' 

.III prior ii'iujC cred'ih 
canceled. 

Efl ual. 

li.v wb:i.ii 

ilenefit rlchls iiivsed on 
any work involved 
canceled . i * 

Ail iicerued beiU'fiLs 
forfeited.) 

WashlnKton i W+10 5 . +wba in eiich of .1 
weeks.' 

Equal. 
.•Ill prior wage credits 

canceled. 

lieneflt rights based on 
any work inDoised 
canceled.^ 

.Ill prior tcaije crediis 
canceled. 

Oiilioiinl equal. 
Kquiil.i' 

.III prior ii'iujC cred'ih 
canceled. 

Efl ual. 

li.v wb:i.ii 

ilenefit rlchls iiivsed on 
any work involved 
canceled . i * 

Ail iicerued beiU'fiLs 
forfeited.) 

[W+0 3 

+wba in eiich of .1 
weeks.' 

Equal. 
.•Ill prior wage credits 

canceled. 

lieneflt rights based on 
any work inDoised 
canceled.^ 

.Ill prior tcaije crediis 
canceled. 

Oiilioiinl equal. 
Kquiil.i' 

.III prior ii'iujC cred'ih 
canceled. 

Efl ual. 

li.v wb:i.ii 

ilenefit rlchls iiivsed on 
any work involved 
canceled . i * 

Ail iicerued beiU'fiLs 
forfeited.) 

+30 dags in eoverrd 
work. 

(W) 

Equal. 
.•Ill prior wage credits 

canceled. 

lieneflt rights based on 
any work inDoised 
canceled.^ 

.Ill prior tcaije crediis 
canceled. 

Oiilioiinl equal. 
Kquiil.i' 

.III prior ii'iujC cred'ih 
canceled. 

Efl ual. 

li.v wb:i.ii 

ilenefit rlchls iiivsed on 
any work involved 
canceled . i * 

Ail iicerued beiU'fiLs 
forfeited.) 

Wisctmsiii 
( 
w+3 

+30 dags in eoverrd 
work. 

(W) 

Equal. 
.•Ill prior wage credits 

canceled. 

lieneflt rights based on 
any work inDoised 
canceled.^ 

.Ill prior tcaije crediis 
canceled. 

Oiilioiinl equal. 
Kquiil.i' 

.III prior ii'iujC cred'ih 
canceled. 

Efl ual. 

li.v wb:i.ii 

ilenefit rlchls iiivsed on 
any work involved 
canceled . i * 

Ail iicerued beiU'fiLs 
forfeited.) 

Wyoming +qualifylnB waRcs. _ 

Equal. 
.•Ill prior wage credits 

canceled. 

lieneflt rights based on 
any work inDoised 
canceled.^ 

.Ill prior tcaije crediis 
canceled. 

Oiilioiinl equal. 
Kquiil.i' 

.III prior ii'iujC cred'ih 
canceled. 

Efl ual. 

li.v wb:i.ii 

ilenefit rlchls iiivsed on 
any work involved 
canceled . i * 

Ail iicerued beiU'fiLs 
forfeited.) 

+qualifylnB waRcs. _ 

Equal. 
.•Ill prior wage credits 

canceled. 

lieneflt rights based on 
any work inDoised 
canceled.^ 

.Ill prior tcaije crediis 
canceled. 

Oiilioiinl equal. 
Kquiil.i' 

.III prior ii'iujC cred'ih 
canceled. 

Efl ual. 

li.v wb:i.ii 

ilenefit rlchls iiivsed on 
any work involved 
canceled . i * 

Ail iicerued beiU'fiLs 
forfeited.) 

' Heavier disqualifications in 22 States, applicable to diseharge for dishonest 
or criminal acts or other acts of aggravated misconduct, are shown in italic. In 
States noted, the disquaUfication for disciplinary suspensions is the same as 
that for discharge for misconduct. Disqualifications for suspension in other 
States are shown in footnote 7, below. 

^ Florida, Illinois, Indiana, Maine, Minnesota, New Ham.pshire, North Da­
kota, Oregon, and Washington counted in 2 columns. In Florida, both the term 
and the duration-of-unemployment disqualifications are imposed. In Ulinois, 
claimant with wages in 3 or 4 quarters of base period is disqualified for 6 
weeks or until he accepts bona fide work with wages equal to his weekly 
benefit amount, i f earlier; claimant with wages in 1 or 2 quarters is disqualified 
until he has 6 times weekly benefit amount in earnings subject to Federal Insur­
ance Contributions Act. In Indiana, Maine, New Hampshire, and Washinf^ton 
disquaUfication is terminated i f either condition is satisfied. In Minnesota, at 
discretion of Commissioner, disqualification for gross misconduct is for 12 
weeks which cannot be removed by subsequent employment, or for the re­
mainder of the benefit year and cancellation of part or all wage credits from 
the last employer. In North Dakota, disquaUfication is satisfied upon comple-

(Footnote continued on next page) 
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ELIGIBILITY 

(Footnotes for ET-3 continued) 

tion of a 10-week period following the week in which a claim was filed. In 
Oregon, disqualification may be satisfied i f claimant has, in 8 weeks, registered 
for work, been able to and available for work, actively seeking and unable to 
obtain suitable work. 

•'Disqualification is appUcable to other than last separation, as indicated: 
from beginning of base period (Colorado, Indiana, Iowa, Louisiana, and South 
Dakota), i f credit weeks earned subaequent to most recent disqualifying act 
(Michigan), i f claimant is convicted or signs statement admitting act which 
constitutes a felony in connection with employment (New York), or i f un­
employed because of dishonesty in connection with work (Ohio); within 
specified periods preceding a claim. 52 weeks (Georgia), 1 year (Missouri). 
I f last work was intermittent or temporary, disquaUfication may apply to 
separation last preceding such work (Kentucky). Reduction or forfeiture of 
benefits applicable to any base-period employer (Indiana, Nebraska, and 
Wyoming), to employer involved (Michigan); either most recent work or last 
30-day employing unit (West Virginia). 

' "W-f-" means week of occurrence plus indicated number of weeks following, 
DisquaUfication period begins with : week for which claimant first registers for 
work (California); week for which a claim is filed (Georgia, IlUnois, Indiana, 
Massachusetts, North Carolina, and North Dakota); week following filing of 
claim (Oklahoma, Texas, and Vermont). Weeks of disqualification must be: 
otherwise compensable weeks (South Dakota); weeks in which claimant is 
otherwise eligible or earns wages equal to his weekly benefit amount (Arkansas, 
Michigan, Minnesota, and Missouri); weeks in which he meets able-and-avail­
able requirements (IlUnois). Disqualification may run into next benefit year 
(Michig-an); into next benefit year which begins within 12 months after end of 
current year (North Carolina). 

' Figures show minimum employment or wages required to requalify for 
benefits. 

" "Equal" indicates a reduction equal to the weekly benefit amount multiplied 
by the number of weoks of disquaUfication or, in Nebraska, by the number of 
weeks chargeable to employer involved, whichever is less. 

'Disqualified for duration of suspension (Michigan), but not to exceed 4 
weelcs (Alabama), 5 weck-s (Indiana), 10 weeks (Massachusetts), 2 weeks 
(New Hampshire), and 30 days (North Dakota); each week of suspension 
(Ohio); each week of suspension plus 3 weeks i f connected with employment, 
first 3 weeks of suspension for other good cause, and each week when employ­
ment is suspended or terminated because a legally required license is suspended 
or revolted (Wisconsin). 

" A l l prior wages canceled if claimant was discharsed under conditions 
specified for "no-award" determination or i f his discharge is second separation 
from work since beginning of base period that resulted in a 50-percent award. 
See sec. 425 for further details. 

" I f claimant is charged with a felony, as a result of misconduct, all wage 
credits prior to date of the charRcs are canceled but they are restored i f charge 
is dismissed or individual is acquitted (Kansas). I f discharged for intoxication 
or use of druKS which interferes with work, 4-2G weeks; for arson, sabotage, 
felony, or dishonesty, all prior wapre credits canceled (New Hampshire). 

"' Claimant may he eligible for benefits based on wage credits earned subse­
quent Lo disqualification. 

Disqualification period -reduced by number of weeks of new work subse­
quent to separation (Massachusetts). I f amount potentially chargeable to 
employer is less than 4 times weekly benefit, disqualification may be reduced 
to the number of weeks represented by the potentially chargeable amount 
(South Dakota). If clairnant returns to employment before end of disqualifica­
tion period, remaining weeks are canceled and deduction for such weeks is 
recredited (North Carolina). Deduction recredited i f individual returns to 
covered employment for 30 days in benefit year (West Virginia). 

'• And earned wages equal to 3 times his average weekly wage or ?3(iO, 
whichever is less. 
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ET-4.—Disqualification for refutol of suitable work 

HtaU' 

(I) 

Alabama.. 
Alaska 
Arizona 
Arkansas.. 
California. 
Colorado.. 

Connecticut 
Delaware 
Distriet of Columbia 
Florida 
Georgia 
Hawaii 
Idaho 
Ill inois , 

Indiana. 

Iowa. 

Kansas 
Kentucky 
Ivoulsiona 
Maine 
Maryland 
Massachusetts. 
Michigan 

Mimiesota.. 
Mississippi. 
M i s s o u r i . , . 
M on tana . . . 
Nebraska... 

Novada 
New Hampshire. 
New Jersey 
New Mexico 
New York 

N o r t h Carolina. 
N o r t h Dakota. . 
Ohio 

Oklahoma. 
OreRon 

I'onn.sylvjinia... 
I 'uerto lileo 
Rhodo Is land. . . 
South Carolina. 
South U a k o w . . 
Tennessee 

TciJis 
Utah 
Vermont 
VirRinia 
W a s h i n g t o n — 

West Virginia . 
Wiseonsin 

W y o i i i i n f i . 

Ueneflt postponed i' 

For fixed 
numlx-r of 

weeks i 
(18 Stales) 

(2) 

W+5. 

\V+4. 

fi I 1 . . 

W + 5 I 

W+fi. 

W+;t__. 
W+fiJ. 

W+7. 

W+U. 
W+3. 

W+IOi 

W+fi. . 

w+:{.. . 
w+5 
W+J. . . 

W+r. II. 

CO. 

I'or vuriable 
nu!ni>er of 

weeks ' 
{17 Stat(^) 

(;*) 

W+(i-10 

W+l-'J »' 

W+4- ! ) . . . . 
W + l - 5 I - . 
5-B " I t . . . 
W + 2 - 7 . . . . 

'w+i-i i) i 

w+1-12. 

\V+2'5.". 

W + l - l f l . 

W + l - i : i , 

4-13 3'".. 

l - IU i» 

i- i: i 
w+l-. ' i 

W + i or more 

For duration of 
unemployTneiil * 

(2:i 

+wl)a. 

+nunliryin.i; waces = 

S.-

+i6V wb.i' 

+ 8 K wha 
-(-wba l i l huiia (Ide 

work. i 
+G X w b a ' 

+10 \ w l i a . . 
+H X wha I " . 
+10 .\ wha I . 

+ 11) X wha 5. 

+ 3 (lays work in each 
of 4 weeks or taW. 

+11) \ w U i I 
li weeks in eovcied 

work.'* 

+ 4 weeks work a( 
weekly wuj^es ciinal 
lo wha ' 

X 

+•'> ,\ ^̂  ha In eoveied 
work. 

+ M ihiys work 
+ Ti weeks u i i rk aL 

ueekly wa^es i'i |ual 
lo wlia 

•t «eek> work ami 
•I .\ wba. 

Heiielil.s redueed iir 
cancoicit - * ( I ' i Mule.sJ 

Wape eri'dlls (irior to 
n-fusal c! nice led ' • 

Eijuai . 
0[)t ioual i-;t -v wi) : i . 
Kqual . ' 

Potential iwuelitii 
reduceii 2fl';;, 

Opl i imal 1-4 \ wha. 
K ' l i i i i l leiluctioii in 

iM'Ueflls i l l cur ienl 
or .succiviiiuK licnent 
vea,r." 

Ki l l ia l . 
Wiice eri'dlls [n-i>ir to 

n'fus:i! e;iiiei'leil.-

l ' ' l |Ultl. 

F.iiu.il.i" 

Ojil i iHuil equal, 
Ki|Nal,-

K<miil : 

iCiliUil I " 

IXl",',', of iieiTUi-d 
lieiielits forfellei 

(Footnotes on next page) 
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ELIGIBILITY 

(Footnotes for ET-4) 

' Florida, Illinois, Maryland, North Dakota, and Oregon counted in 2 col­
umns. In Florida, both the term and the duration-of-unemployment disqualifi­
cations are imposed. In Illinois, claimant is disquaiified for 6 weeks or until 
he accepts bona fide work with wages equal to liis weekly benefit amount, i f 
earlier. In Maryland, either disqualification may be imposed, at discretion of 
agency. In North Dakota, disqualification is terminated after 10 weeks fol­
lowing the week in which a claim was filed. In Oregon, disqualification may 
be satisfied i f claimant has, in 8 weeks registered for work, been able to and 
available for work, actively seeking and unable to obtain suitable work. 

- Disqualification is applicable to refusals during other than current period 
of unemployment as indicated: from beginning of base period (Colorado, 
Iowa, and South Dakota); within specified periods preceding a claim, 52 weeks 
(Georgia), 1 year (Missouri); within current benefit year (Texas). 

^ "W-{-" means week of occurrence plus indicated number of weeks following; 
in Alabama, specified period runs from date of disqualifying act. Disqualifica­
tion period begins with: week for which a claim is filed (Georgia, Illinois, 
North Carolina, and North Dakota). Weeks of disqualification must be: other­
wise compensable weeks (South Dakota); weeks in which claimant is othenvise 
eligible or earns wages equal to his weekly benefit amount (Arkansas): weeks 
in which he earns at least $25.01 or otherwise meets the eligibility requirements 
(Michigan); weeks in which he meets reporting and registration requirements 
(California) and able-and-available requirements (IHinois). Disqualification 
may run into next benefit year which begins within 12 months after end of 
current year (North Carolina). 

*• Figures show minimum employment or wages required to requalify for 
benefits, 

'•• "Equal" indicates a reduction equal to the weekly benefit amount multiplied 
by the number of weeks of disqualification. "Optional" indicates reduction at 
discretion of the agency. 

"Agency may add 1-8 weeks more for successive disqualifications (Cali­
fornia). Claimant may be disqualified until he earns 8 times weekly benefit 
amount for repeated refusals (South Carolina). 

• See text (sec. 425) for details of "no-award" determination. 
•* Claimant may be eligible for benefits based on wage credits earned subae­

quent to refusal. 
I f claimant has refused work for a necessitous and compelling reason, dis­

qualification terminates when he is again able and available for work (Maine). 
I f claimant returns to employment before end of disqualification period, re­
maining weeks are canceled and deduction for such weeks is recredited (North 
Carolina). Disqualification terminates upon return to bona fide employment 
(Rhode Island). Deduction recredited i f individual returns to covered employ­
ment duriuff benefit year (West Virginia). In Indiana disqualification is 
terminated i f either condition is satisfied. 

" No waiting period required of claimants disqualified for refusal of work. 
'" Plus such additional weeks as offer remains open. 

And earned wages equal to 3 times his average weekly wage or $360, 
whichever is less. 

" Any disqualification must leave at least 2 potential weeks of benefits 
(Florida); disqualification is for all but 1 week of benefits for which the 
individual would otherwise be eligible (Wyoming). 
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ELIGIBILITY 

ET-5.—DiK}uqlification for unvmployment duo to lobor dispute 

Duration of 
disquali Scat ion 

Dlsputes excluded 
if due to— 

Individuals are eiclndcd if 
neither they nor any of the. 
same grade or class are— 

Stale Durinft 
stoppage 
of worii 

While 
dispute 
in active other 

Employer's 
failure to con­

form to— Lock­
out 

i'arlici-
palinp in 

Kinuiic-
inn 

Directly 
Inter­

ested in 
due to 
dispute 

(29 
States) 

proRress 
(12 

States) 

(11 
States) Con­

tract 
(4 

Slates) 

lyabor 
Law 

(4 
Slates) 

(14 
Slates) 

disput*' 
(42 

Statea) 

dispule 
(3» 

States) 

dispute 
(41 

States) 

(11 (2) (3) (4) (5) (6) (1) (8) (9) (10) 

Alabama X 
Alaska , . - . . X " 

X 
X X X X 

X ' X X X X X 
X ' X X X 

Califomia X X ' 
X 

X = X X X X 
X ' X X X X 

Delaware X 
X ' 

District of Columbia 
X 

X X X 
Plorlda , X X X X 

X X X X 
Hawaii X X X X 

X ' X X • X 
Illinois X 

X ' 
X X X 

Indiana X X X X 
Iowa X X X X 
Kansas X X ' X X ' 
Kentucky X X 

X ' 

Louisiana X 
X 

X < X < 
X X X X 
X X X X X 

Massachusetts.. X * X X X 
X ' X X ' X ' X ' 

M lnnos'>ta X X 
X 

X 
X X X 

X ' X X X 
Montana X X X .\ X 

X X X X X 
X X X X 

X '» 
X 

X X X X X 
X X X X 

New Meiieo X X 
New York 

X 
X • 

X 

North Carolina X = 
North Dakota.. . X 

X = 
X X 

Ohio 
X 

X ' X 
Oklalioma X 

X ' X 
X X X 

X X X X 
Pennsy 1 vanla X 

X 
X X 

X 
X 

X 
X 
X X < 

Rhode Island 
X 

X • X ' X < X ' 
South Carolina X 

X • 
X X < X 

Soutii Dakota X 
X 

X X X X 
X X 

Texas X = 
X 

X ' X ' X ' 
Utah X t X X J 

X ' 
(') X 

X 
X • X * X * 

Vlntinla .X X .\ X X X X 
West Virginia X X X X X 
Wisconsin 

X 
X 

X X X X X 

' So long as unempioyment is due to existence of labor dispute. 
" See text for details. 
•' By judicial construction of statutory language. 
' Applies only to individual, not to others of same grade or class. 
° Disqualification is not applicable i f claimant subsequently obtains covered 

employment and earns at least $900. However, base-period wages earned from 
the employer involved in the labor dispute cannot be used to pay benefits during 
such labor dispute. 

(Footnotes continued on next page) 
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ELIGIBILITY 

(Footnotes for ET-5 continued) 

" Fixed period: 7 consecutive weeks and the waiting period or until termina­
tion of the dispute (New York); 6 weeks and the waiting period (Rhode 
Island). See Benefit Table 3 for waiting-period requirements. 

" So long as unemployment is due to the claimant's stoppage of work which 
exists because of a labor dispute. Failure or refusal to cross picket line or to 
accept and perform his available and customary work in the establishment 
constitutes participation and interest. 

Disqualification is not applicable i f employees are required to accept wages, 
hours, or other conditions substantially less favorable than those prevailing in 
the locality or are denied the right of collective bargaining. 

"Disqualification not applicable i f elaimant subsequently obtains covered 
employment for at least 5 consecutive weeks, in each of which he earned 120 
percent of his wba (New Hampshire); i f claimant subsequently obtains em­
ployment and earns at least $700 with $20 in not less than 19 calendar weeks. 
Base-period wages earned from the employer involved in the dispute cannot 
be used to pay benefits while stoppage of work continues (Utah). 
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ELIGIBILITY 
ET-4.—Special availability and dlsqualiAecrtion proviiions for pregnancy and marital 

obligotiont. 42 Slates 

State 

<1) 

Alabama. 

Alaska. 

Artntnsas., 
California. 

Colorado. 

Connecticut. 

Delaware 

District of Columbia. 
Georgia 

Hawaii. 

Idaho... 

Illinois. 

Indiana. 

Kansas. 

Kentucky. 
Louisiana.. 
Maine 

Maryland 
Massachusetts. 

MlchiRan... 

Minnesota.. 

Mississippi. 

Missouri.... 

Montana... 

Nebraska. 
Nevada... 

Period of disquallflcation or unavailability 

Unemployment due to pregnancy 
(38 States) 

C3) 

I I voluntarily left because of prccnancy, 
duration of prefmanoy and 10 weeks 
followlns child birth; if on leave of ab­
sence, the week following expiration 
of leave.* 

Any weelc of unemployment due to prefi-
nancy. 

Until employed 30 days' 

If voluntarUy left because of pregnancy, 
duration of preanancy: if laid oft lie-
cause of pregnancy, 30 dftys before 
childbirth.* If sole support of children 
or Invalid husband, Ineligible for 30 
days after termination of prepnancy; 
otherwise, Inellfrihio until employed 
13 weeks in full-time work. Any weeks 
worked outside of Colomdo are re­
quired to bo in covered employment 
but those worked in Colorado ore not. 

Any week of unemployment due to 
pregnancy, but not less than 2 months 
before and 2 after childbirth.* 

Any wock of unemployment due to 

Eregnancy. but not leas than 8 weeks 
Dforc and f) after childbirth, 

c weeks before and c after childbirth..,. 
If sho voluntarUy left work because of 

pregnancy, duration ot pregnancy and 
until sho earns 8 x wba in hona fide 
insured work. 

4 months beforo and 2 after childbirth... 

12 weeks before childbirth; if voluntarily 
left because of pregnancy from date Of 
leaving and until she eams 8 x wba 
after chlidblrth; if solo support of self 
or family may requalify within fi weeks 
after childbirth. 

13 weeks before and 4 after childbirth 

Duration of unemployment <lue lo preg­
nancy: If separated, until fi x wba Is 
earned or until 5 weeks after week of 
fllinR." 

90 days before and 30 days after child­
birth. 

Unemployment duo to marital 
obligations ^22 States) 

(3) 

Week claimant leaves work. 

Until employed 30 days.* 
Until employed in bona Qdo employ­

ment.* 
Until employed 13 weeks in futl-tlmo 

work. Any weeks worked outside of 
Colorado arc required to be in cov­
ered employment, but those worked 
In Colorado are not.* 

12 weeks before and fi after childbirth... 
Any week otuncmployment dun to preg­

nancy, but not less than 8 weeks be­
fore ftnd 4 after childbirth. 

4 months beforo ond 2 after childbirtli . . . 
Any weok of unemployment due to preg­

nancy, but not less than 4 woeks he-
fore and 4 after childbirth.' 

10 weeks iJeforc and 0 following fermina-
tlon of pregnancy. 

Until employed fi weeks in lnsure<l work. 

3 months before and 4 weeka afUT child­
birth. 

If she leftmost nsccnl work during preg­
nancy and unless she submiU modlcal 
evidence of abihty to work, until 2 
months following childbirth. 

12 weeks before and 4 after chlldhirlli •.. 
Any week of unemployment due to 

Eregnancy but not le.ss tlian CO days 
cforc childbirth nnd antll proof of 

ability to resume Is suhmitted. 
(Continued on next page) 

UntU shows cvldeiici' of avallabUity 
besides registration for worfc. 

Until claimant earns at least 8 x wha.* 

Unlit domestic circiimstiuices causing 
separation cease, return to locality 
left, or earns 8 x who iu work covered 
under an unemployinent insuranco 
law.* 

Until $200 Is earned in employment 
covered under an unemployment in­
sunince law. Benefit rights based on 
work left canceled. 

UntU a X wha Is earned. 

Until employed in bona flde work. 

If voluntarUy loft work, for 12 weeks or 
« X wba, whichever Is flrsl. 

Unlil employeil li week.s in insured 
work. 

Until employed with earnings of S x 
wha. 

Until employed in hona I1<l>! work,* 

ET-13 
Rev. August 1971 



ELIGIBIUTY 

ET-6.—special availability and disquoliflcation proviiions fer pregnancy and marital obligo* 
tions, 42 Sicttes—Continued 

State 

(1) 

New Hampsbire. 

New Jeraey-
New York.. 

North Carolina. 

North Dakota, 

Ohio 

Oklahoma. 
Or^on 

Pennsylvania. 

South Dakota. 

Tennessee. 

Utah, 

Vermont , 
Washington... 
West Virginia. 

Wisconsin, 

Period ot dlsqualLQcatlon or unavailabUity 

Unemployment due to pregnancy : 
(38 States] 

(2) 

If laid oft because of pregnancy, 8 weeks 
before and until employed in 1 weok 
with eamings of wbn; if Toluntarily 
left work, until employed In 1 week 
with eamli^s of wba. 

4 weeks before and 4 after chUdbirth 

If separated for pregnancy, duration of 
pregnancy; regardless of cause of sepa­
ration, 3 months before and 3 after 
chlldbfrtb.' 

4 months before and until employed 
with eamings of 10 x wba.< 

I f pregnancy was cause ot separation, 
duration of unemployment and until 
submits medical evidence of abUlty to 
work and work with former employer 
is no longer avaUablo.* 

6 weeks before and 6 after chUdbirth 
Weok ot leaving, until pregnancy ter­

minates and availability criteria met. 
If laid off liecause of pregnancy, 3 montha 

before and 1 after chUdbirth and until 
employed with eamings of 4 j wba; If 
voluntarily left work, until 8 x wba 
Is earned; If neither disqualification ap­
plies, presumed unavailable 1 month 
before and 1 after chlldbtrth.' ' 

I f voJuotarlly left work because of preg­
nancy, until at least 30 days after child­
birth; if dismissed because of preg­
nancy, at least 60 days before «nd 30 
after childbirth. 

I t separated tor pregnancy 21 days from 
the date she retums to her former em­
ployer and provides evidence that she 
has returned as soon as she was able. 

Any week ot unemployment due to 
pregnancy, but not less than 12 woeks 
before and 6 after ehtidblrth. 

8 woeks before and 4 after chUdbhth 
17 veeka before and 6 aftor childbirth 
UntU employod 30 days In insured work 

or, It modlcal evidenco of ability to 
work is submitted, not more than 8 
weeks after chUdbirth. If laid oft be­
cause of preimancy and medical evi­
denoe ot abnity to work Is submitted, 
not moro than 6 wooks before child-
bhlh. 

10 weeira before and 4 after childbirth K. 

Unemployment due to raarltal 
obhgations * (22 States] 

(3) 

UntU employed 3 days In each of 4 
weeks or eamed S200. 

Until employed with eamings of 10 x 
wba.> 

Until iesser of i i averago weekly wage 
or $60 Is earned lu employment. 

UntU employed in bona flde work. 
Untii empJoyed In bona fldo wort.* 

Until 8 X wba is earned.' 

UntU employed with earnings of 6 x 
wba.* 

Until employed 30 days In insured 
work. 

^ 14 States (Illinois, Indiana, Kansas, Maine, Massachusetts, Michigan, 
Missouri, Nebraska, New Jersey, North Carolina, North Dakota, South Da­
kota, Washington, and Wisconsin) provide that i f unemployment is due to 
pregnancy, a woman shall be deemed unavailable for the period specified; the 
other 24 provide for disqualification. 

"Hawaii, Idaho, Illinois, North Dakota, and Oklahoma provide that an 
individual who leaves work voluntarily because of marital obligations shall be 
deemed to be unavailable; the othera provide for disqualification. The situa­
tions to which the provisions apply are stated in terms of leaving: to perform 
duties of housewife, Arkansas, Hawaii, Indiana, Maine, and Minnesota; to 
move with spouse or family, Alaska, California, Idaho, Illinois, Indiana, Maine, 
Minnesota, Montana, Nevada, New York, Oregon, Pennsylvania, and Utah; 
because of marital, parental, filial, or domestic obligations, California, Colo­
rado, Hawaii, Illinois, Indiana, Kansas, Mississippi, Nevada, North Dakota, 

(Footnotes continued on next page) 

I 

I 
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4 
4 
4 
4 
4 
4 
4 
4 
4 
4 

(Footnotes for ET-6 continued) 

Ohio, Oregon, Pennsylvania, Utah, and West Virginia; or to marry, all except 
Kansas, Minnesota, Mississippi, and Pennsylvania; to maintain household 
(Idaho). 

' I f leave of absence extends beyond tenth week, disqualification may be 
removed anytime thereafter that employer has had 3 weeks notice of her de­
sire to return and she has not refused reinstatement to suitable work (Ala­
bama) ; disqualification not applicable i f claimant applies for reinstatement 
after leave of absence and is not reinstated (Arkansas); earnings requirement 
of 4 X wba waived i f claimant is unable to resume employment with regular 
employer because of a reduction of force or a plant shut-down for reasons 
other than vacation (Pennaylvania). 

• Not applicable i f claimant leaves to join husband in new residence and 
immediately upon arrival enters the labor 'market and makes a reasonable 
eflTort to secure work (Arkansas); i f claimant is sole or major support of 
family (Califomia, Utah, and Nevada); i f worker informs employer before 
leaving and submits medical evidence that health of spouse or dependent child 
requires leaving vicinity of employment (Colorado); i f claimant becomes main 
support of self or family (Idaho); i f claimant is or has become sole support 
of self and family (Illinois); i f individual was sole or major support of family 
during substantial part or 6 months prior to leaving work or filing claim and 
such work is not within reasonable commuting distance of new locality 
(Pennsylvania); i f waived by Commissioner for severe and unusual hardship 
cases (Oregon), 

* Ineligible until 30 days after termination of pregnancy, i f laid off for 
pregnancy under reasonable rule of employer (Colorado); until she applies" 
without restriction for former or other suitable job with last employer or 
eams $100 (Connecticut); until she notifies most recent employer of ability 
and availability for work, and, thereafter, until employed 30 hours in a week 
or shows active and bona fide search for work in view of labor market condi­
tions (Wisconsin). Benefits not denied i f child dies and claimant is otherwise 
eligible (Connecticut and North Carolina). 

' Duration of the pregnancy i f voluntarily left work because of pregnancy. 
' Presumed to be unavailable i f , solely for personal reasons, she is not able 

to continue in or return to position in which most recently employed. No 
disqualification i f suspension results from terms of collective bargaining 
agreement. 

' And until claimant can show that separation from last work was not 
disqualifying. 

' I f claimant has moved so that return with her former employer is unreason­
able because of distance, until she has earned the lesser of of her average 
weekly wage or $60. 

"* Not applicable i f claimant applies for or accepts leave of absence under 
plan provided by separating employer. 

4 
4 
4 
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ELIGIBILITY 

ET-7.—Penalties for fraudulent misrepresentation: Fine er imprisonment or both in amounts 
and periods specifled 

State 

(1) 

A l a . „ . 
Alaska. 
A r i l . . . 
Ark . . . . 
Cam... 
Colo— 
Conn,. 
D e L . -
D . C - -
F l a . . „ 
G a „ . . . 
Hawaii 
Idaho.. 
n i 
Ind 
Iowa ' . 
KODB.. 

I A 
Maine. 
Md. -_ . 
Mass.. 
Mich . , 
MIrai-. 
Miss... 
M o . . - . 

To obtain or In­
crease benefits 

Fine* 

(2) 

S26-$260 
200 

26-200 
20-60 
C) 

2&-l,000 
200 

20-60 
100 

60-100 
C) 
20-200 
(•) 
6-200 
20-50 
20-60 
20-50 
ifyso 

60-200 
20-60 

60-600 
26-200 

100 
(') 
20-50 

50-1,000 

Mail -
mum • 

Im­
prison­
ment 
(days 
unless 
other­
wise 
specl-
6ed} 

(3) 

Smos. 
60 
60 
30 

(•) 
6 mos. 
Omos. 

60 
60 
30 

{') 
30 

(•) 
6 mos. 
6 mos. 

30 
30 
30 

»90 
30 
90 
30 
90 

(•) 
30 

6 mos. 

To prevent or re­
duce benefits 

71ne» 

(*) 

<t50-$250 
200 

25-200 
20-200 
(') 

25-1,000 
200 

20-200 
1,000 

50-500 
20-2Q0 
20-200 
20-200 
5-200 
20-60 

20-200 
20-200 
10-60 

60-200 
20-200 
50-500 

100-500 
100 

(•) 
20-200 

50-1,000 

Maxi­
mum ' 

im­
prison­
ment 
(days 
unless 
other­
wise 

specl-
flsd) 

(5) 

t 3 mos. 
60 
60 
OQ 

(') 
emos. 
6 mns. 

60 
6 mos. 

60 
60 
60 
60 

6 moo. 
6 mos. 

00 
BO 
30 

100 
60 
90 
00 
00 

(?) 

Gmos. 

State 

(1) 

Mont— 
Nebr.. 
Nov . , , 
I ^ . H . . . 
N . J . . . . 
N . Mex 
N . y . . . 
N.C.I . . 
N . Dak 
Ohio... 
Oida... 
Dreg... 
Pa.'... 
P.E.i. 
B . I . . . . 
a.c... 
;-l. Dak. 
Tenn.-
Tex 
Utah.. 
Vt 
Va 
Wnsb.i, 
W. Va., 
Wis. . . . 
Wyo.. . 

To obtain or In­
crease benoflts 

Fine* 

(2) 

$60-$500 
20-60 
60-500 
20-200 

20 
100 
500 

20-50 
100 
500 

a>-50 
100-500 
30-300 
(0 
av-ftO 

20-100 
20-21X1 

10O-500 
50-250 

50 
W 
20-250 
25-100 

60 

Maxi­
mum ' 

im­
prison­
ment 
(days 
unless 
other­
wise 
speci­
fied) 

(3) 

3-30 
30 

6 mos. 
l y r . 

30 
l y r . 

30 
90 

6 mos. 
30 
00 
30 

CO 
30 
30 

(») 
(>) 

30-1 yr. 
60 
30 

W 
90 
30 
30 
30 

To prevent or re­
duce beneflts 

Pine * 

t50-$500 
20-200 
50-500 
26-300 

60 
100 
WO 

20-60 
20-100 

< 500 
20-200 

100-600 
50-600 
1,000 

<20-50 
20-100 
20-200 
(») 
20-200 
50-260 

»60 
W 
20-260 

<20-200 
25-100 

200 

Maxi­
mum > 

im­
prison­
ment 
(days 
unless 
other­
wise 
speci­
fied) 

(6) 

3-30 
60 

i mos. 
l y r . 

30 
] yr. 

30 
00 

60 
00 
30 

l y r . 
*30 
30 
60 

{•> 
60 
60 

•30 
(•) 

90 
*30 
30 
60 

^ In Statea footnoted, law does not require both fine and imprisonment, 
except Iowa which may impose both fine and imprisonment for fraudulent 
misrepresentation to prevent or reduce benefita; Pennsylvania to obtain or 
increaae benefits; and Puerto Rico to obtain or increase benefits, and to pre­
vent or reduce benefits. 

* Where only 1 figure, is given, no minimum penalty is indicated; law says 
"not more than" amounts specified. 

• Louisiana and South Dakota specify a minimum imprisonment of 30 days. 
* General penally for violation of any provisions of law; no specific penalty 

for misrepresentation to prevent or reduce benefits and, in Vermont, to obtain 
or increase benefits. In Ohio, penalty for each subsequent offense, $26-$1.000. 

" Misdemeanor. 
" Felony. 
' Penalty prescribed in Penal Code for larceny of amount involved. 

I 
I 
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ELIGIBILITY 
ET-8.—Special provi i ions for di tqual i f lcot ion fer fraudulent misrepresentation to obtain 

benefits, 51 Slates 

State 
(1) 

Alabama. 

Alaska 
Ariiona 
Arkansas 
Callfomla 
Colorado 
Connecticut 
Delaware 
District of Columbia. 

Florlda. 
Qeorsla, 

HawaU. 
Idaho.,. 

nilnols. 

Indiana. 
Kansss. 

Kentucky. 

Louisiana.. 

Maine 

Maryland 
Massachusetts. 
Mlch^an 

Minnesota.! 

Mlsalsslppl, 
Missouri 

Montana. 
Nebraska. 

Nevada 
New Hampsbire. 

New Jersey 
New Mexico 
Now York 
North Carolina. 

North Dakota. 
Ohio 

Oklahoma 

Uregon 

Pennsylvania. 

Puerto Rico 
Hhodo Island... 
Soutb Carolina. 
South Dakota., 
Tennessee 
Texas 

Utab 

Vermont, 

Virginia 
Washington. 

West Vimlnia, 

Wisconsin. 
Wyoming,. 

Duration ol disqualification ' 
(2) 

28 11 
13-52 Wijeks I»» 
Current beneflt year-f-*. 
1-10, If convieted, 62 weeks ' 
(')-
2-20 weeks for which otherwise ellRlble > >. 
W-t-fil 
All or part of remalndpr of benefit year 

and for 1 year commencing with tbo 
end of such benefit year.' 

1-62 woeks' 
Remainder of current quarter and next 

4 quarters.) 
1-S2 weeks 1' 
Cnrrent beneflt year; if fraudulent bene­

fits received, until sucb amounts and 
pcnaity are ropald. 

If fraudulent benefits received, until 
such amounts and penalty aro repaid 
or withheld." 

Up lo current benefit year-J-* 
I year after aot committed or after fourth 

day following the last week for which 
henefits were paid, whichever Is later, 

W-i-up to 62 weeks; If fraudulent bene­
fits received, until such amounts aro 
repaid.'' 

W-|-fi2; 1( fraudulent iwncflts received, 
until such amounts are repaid. 

Duration of unemployment -t- WOO In 
waees; if fraudulent heneflts received, 
further period of 3 months-l yoar.i 

1 year and until beneflts repaid ' 
1-10 woeks for which othenvise ellslble i», 
Current beneflt ye.ar and until such 

amounts arc repaid or withheld.' •' 

W-)-up to end of current or succeeding 
beneflt year. 

W-l-up to 62 weeks' 
Up to current benefit yoar -|-* 
10-62 woeks and until bencQts repaid •„ 
Up to current boneflt year +* 

W-f 1-62: If convicted W-f-51 
4-62 woeks; if convicted 1 year after con­

viction; and until benefits repaid or 
wlthbcld.1 • 

yi+i7'> 
Not moro than 52 weeks ' 
4 ^ days for which otherwise eliiilble' •. 
1 year after act committed or after last 

week tn which beneflts fraudulently 
received, whichever Is later. 

W-fSl 
Duration of unemployment + 0 weoks 

In covorod work. 
W-l-61 IJ 

Up to 30 weeks; if convictod, until bene­
fits repaid or withheld.' 

2 weeks plus 1 week tor each wcok of 
fmud or It convicted of Illegal rocclpt 
of beneflts, 1 year after conviction.)'" 

•W+71 • 
If convicted, 1 year after conviction 
W + f i i ' 
1-52 weeks' 
W-H-63 
Curront benefit year 

W-f 61; and until benefits received fraud­
ulently are repaid. 

If not prosecuted, untUamount of fraud­
ulent benefits are repaid or withheld 
- f 1-20 weeks.' 

If convicted, l year after offense 
Wook of fraudulont act - f 26 weeks fol­

lowing flling of flrst claim after deter­
minat loik of fraud. > 

W-f 5-82 weeks' It 

Each week of fraud 
H convictod, 4 weeks Ior oach wook ol 

fraud. 

Beneflts reduced or canceled 
t3) 

4 I wba—to maiimutn beneflt amount 
payable In bonoflt ye^.* 

(0. 
AU wage credits prior to act canceled. 
(*). 
('). 
Mandatory equal reduction. 
X.' 
X.t 

('). 
Mandatary equal reducUon.' 
('). 

(*). 

All wage erodlts prior to act canceled. 
X . ' 

{ ' ) . 

X . ' 

x.» 
All uncharged credit weeks with re­

spect to curront beneflt year can-
ceted.u 

("). 
X. 
All or part of wage crodits prior to act 

canceled. 

All or part of wage crodlts prior to aet 
canceled. 

X.« 
Mandatory equal roduction. 

17 X weekly t>encfit amount. 
X.' 
Mandatory equal reduction. 
X.> -

X.« 
X . " 
Baso period or t>oncflt year may not bo 

established durhig period. 
If oonvictcd, all wage credits prior to 

oonvlctlon canceled.* 

X . ' 

x.« 

Benefits or remainder of boneflt year 
caocehid. 

X. ' 

( • ) . 

Mandatory reduction of B times wookly 
iMueflt amount for oocb week of dis­
qualification. 

1-3 weeks.' '• 
All accrued bonefiUforlelted.) 
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ELIGIBILITY 

(Footnotes for ET-8) 

I means week in which the act occurs plus the indicated number of con­
secutive weeks following. The period of disqualification is measured from date 
of determination of fraud (Alaslca, Hawaii, Maryland, Montana, New Hamp­
shire, New Mexico, Oklahoma, and Puerto Rico); date of redetermination of 
fraud (Vermont); date of claim or registration for work (Arizona, South 
Carolina, and West Virginia); week determination is mailed or served, or 
any subsequent week for which individual is first otherwise eligible for ben­
efits; or i f convicted, week in wbich criminal complaint is filed (California); 
waiting or compensable week after its discovery (Connecticut, Florida, Massa­
chusetts, New York, and South Dakota); as determined by agency (Mississippi 
and Oregon); date of discovery of fraud (Kentucky, Michigan and New 
Jersey). 

- Provision applicable at discretion of agency. 
' Provision applicable only i f claim filed within 3 years following date de­

termination was mailed or served (California); 2 years after offense (Alaska, 
Arizona, Hawaii, Maryland, New York, and Puerto Rico); i f claim is filed 
within 2 years after discovery of offense (Connecticut); in current benefit 
year or one beginning within 12 months following discovery of offense 
(New Jersey); i f determination of fraud is made within 12 months after offense 
(Georgia); and witiiin 2 years after offense (Kentucky and Oklahoma); i f 
court proceedings are not undertaken (Hawaii and Puerto Rico); i f claim is 
filed within 2 years following determination of fraud (Pennsylvania and 
Washington); i f claim is filed within 2 years after conviction (Wyoming). 

* Before disqualification period ends, wage credits may have expired in whole 
or in part depending on disqualification imposed and/or end of benefit year. 
State not counted in the 32 States which reduce or cancel benefits. 

° Statutory provision is 1-52 weeks according to circumstances. By regula­
tion: 13 weeks for failure to report wages for 1 week; 26 weeks for failure to 
report wages for 2 weeks; and 52 weeks for such failure for 3 or more weeks. 

" Cancellation of all wage credits means that period of disqualification wil l 
extend into 2d benefit year, depending on the amount of wage credits for such 
a year accumulated before fraudulent claim. 

^ This disqualification may be served concurrently with a disqualification 
imposed for any of the 3 major causes i f the individual registers for work for 
such week as required under the latter disqualifications. 

* See text for explanation of period of disqualification (sec. 455.03). 
"Before disqualification period ends, wage credits will have expired in whole 

or in part, depending on end of benefit year. 
Penalty is equal to greater of amount fraudulently received or current 

weekly benefit amount unless 3 years have elapsed from notification to repay. 
" And until benefits withheld or repaid i f a, finding of fault on the part of 

the claimant has been made (Pennsylvania); and forfeiture of first G weeks of 
benefits otherwise payable within 52 weeks following restitution (Michigan). 

" And earnings of 3 times the average weekly wage or $360, whichever is 
less. In addition, claims shall be rejected within 4 years and benefits denied 
for 2 weeks for each weekly claim canceled. 

'* For each week of disqualification for fraudulent claim, an additional 5-week 
disqualification is imposed. 

Corapensable weeks within 2-year period following date of determination 
of fraud for concealing earnings or refusal of job offer. 
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ET-9.—Effect on weekly beneflts of receipt by claimants of various types ef disqualifying 
income, 46 States ' 

State 

0 ) 

Old-ago 
insuranco 
heneflts 

(15 States) 

(2) 

Poymenta under 
pension plans of— Work-

men's com­
pensation 
payments' 
(24 States) 

(5) 

WaRcs In 
lieu of 
net ice 

(34 States) 

(d) 

State 

0 ) 

Old-ago 
insuranco 
heneflts 

(15 States) 

(2) 

Base-
period 

employer 
(20 Statos) 

(3) 

A n y em­
ployer 

(13 States) 

(4) 

Work-
men's com­
pensation 
payments' 
(24 States) 

(5) 

WaRcs In 
lieu of 
net ice 

(34 States) 

(d) 

R - R I 11 
D > 

Arkansas it R ' 
R . . . R J 

Colorado, R t R R l R 
Connecticut R . . - D > u . . 11._ 

Dis t r ic t Of Columbia 
Florlda (') R 1 R ' R (') 

1 > » . - , . 11 
Idaho i i 
I l l inois R s R J 
Indiana. R • R 19 
Iowa R R ! R 1 R 

D » 
R 

R 1 R 
R R 
R ' R '* 

1 ) ' . . . R 
R • R 

Minnesota R R • R 
R U . . R 

RH U R 

(') 111 11 
rJebroska K . . . . 

(') R J ' R R 
11.._ 

R R 
1) 

Now yorfc 
11._ 

Ohio R » - R * I R R 
Okiahoma R R 
Orocni n .,. R 
Pennsylvania R < t R * ' I t !• 

l i 
South Hnkoln R > ... . R i t . , 

R H }) 11 
Texas H 1) I 11 
TJtah 11 i i * -. I t 

I t H__ 
V l n i i r l a . . . 

R R 
West Vln!lnia R- . , 11 s 11 
Wisconsin (") i l l 

R , 
(") R_ 

Dismissal 
payments 
(20 States) 

(7) 

K." 

R. 
I i . " 

R. 
R." 

1). 

' "R" means weekly benefit is reduced by weekly prorated amount of the 
payment. "D" means no benefit is paid for the week of receipt. 

- See text for types of payments listed as disqualifying income in States 
noted. In other States the disqualification or reduction applies only to pay­
ments for temporary partial disability. 

^ By regulation (Alaska); by interpretation (California). 
* Deduction also is made i f claimant is entitled to receive OASI benefits 

although such benefits are not actually being received, provided claimant is at 
least 65 years old (Colorado) or his claim is not based solely on wages earned 
subsequent to his eligibility for, or receipt of, social security payments 
(Pennsylvania). 

" I n States noted, the deductible amount is: amount by which portion pro­
vided by employer exceeds the claimant's weekly benefit amount (Delaware); 
entire pension combined with old-age insurance benefits; however, old-age 
insurance benefits are not deductible unless the claimant is receiving- retire-

(Footnotes continued on next page) 
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ELIGIBILITY 

(Footnotes for ET-9 continued) 

ment income from a base-period employing unit (Florida); *A of pension, i f 
plan is partially financed by employer, or entire pension, i f plan is wholly 
financed by employer (Illinois, Maryland, Nebraska, Ohio, and Pennsylvania); 
the portion provided by the employer (Missouri); *A of pension i f employer 
contributed at least 50 percent, entire pension, i f employer contributed 100 
percent (New York); and % of pension (Utah). 

° I f retirement payment is made under a plan to which contributions were 
made by chargeable employer, 

' Provision disregards retirement pay or compensation for disability re­
tirement (Arkansas); for service-connected disabilities (Iowa, Nebraska, and 
Ohio) or pension based on military service (Arkansas, Iowa, Idaho, Missouri, 
Nebraska, Ohio, and Tennessee); retirement, retainer, or disability benefits 
based on military service by either the claimant or bis deceased spouse i f he 
remains unmarried (Maryland); and payments under private plans solely 
financed by employee (Pennsylvania). 

* Weekly benefit is reduced i f 50 percent or more of financing is provided by 
base-period employer (Tennessee) or by employer (Minnesota and South Da­
kota). Wage credits M.rned with employer from whom retired are not used in 
computing unemployment benefits after retirement i f entitlement under retire­
ment plan exceeds $100 per month (Montana). 

" Benefits reduced by % of old-age benefits (Ohio and Pennsylvania); claim­
ant eligible to receive old-age benefits is ineligible for unemployment benefits 
unless and until he demonstrates that he has not voluntarily withdrawn from 
the labor force (Oregon), 

"* Not applicable i f payments made pursuant to a private plan established for 
the declared purpose of providing benefits in addition to those payable by law 
(Pennsylvania); reduction as wages for a given week only when definitely 
aUocated by the close of such week, payable to the employee for that week at 
the fu l l applicable wage rate, and he has had due notice of such allocation 
(Wisconsin); excludes the greater of the first $3 or i/^ wba from other than 
base-period employer (Indiana); not applicable i f claimant's unemployment 
is due to the abolition of his job due to technological reasons or due to termina­
tion of operations at his place of employment (Maryland). 

" Claimant disqualified for weeks for which he receives or is eligible to 
receive retirement payments under a plan to which any eraployer has con­
tributed substantially or under a governmental system, including old-age 
insurance, i f he retires from chargeable employer before reaching compulsory 
retirement age of that employer. I f he left or lost such employment at the 
compulsory retirement age, all but $10 of weekly rate of retirement pay—or 
that part of the retirement pay that was financed by other than the claimant, 
if i t is known or can be reasonably estimated—is treated as wages. 

" I f workmen's compensation benefits received subsequent to receipt of un­
employment benefits, individual liable to repay unemployment benefits in excess 
of workmen's compenaation benefits. 
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